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little casino Resort – ‘A good neighbor’
by DAviD l. bARbeR - 
Managing editor, Manistee news Advocate

  Kaleva – A golden ribbon known 
as the lake Michigan shoreline lies 
to its west.
  the pristine Manistee national 
Forest – with majestic eagles glid-
ing high overhead like silent, soar-
ing sentinels – lies to its east.
  Rockwellian hamlets – placid and 
inviting – dot the landscape to the 
north.
  And the county seat – a historic 
and yet neoteric center of com-
merce – lies to its south.
 What better place for the little 

River casino Resort to be lo-
cated than the heart of all that is 
growing and great in Manistee 
county?
 With a full house looking on Fri-
day night, the little River casino 
Resort was presented with the 
Manistee economic council and 
chamber Alliance’s (MeccA) 
‘corporate citizen of the year 
Award.’
 “When we talk about the eco-
nomic development in a com-
munity, we recognize the efforts 

first should be placed on 
retention of current jobs, 
then expansion, and third-
ly attracting new busi-
ness,’ said past president 
of MeccA Judy ouvry. 
“our ‘corporate citizen 
of the year’ has done all 
three.
 “the little River casino 
is now the county’s largest 
employer with 900 peo-
ple. they continue to op-
erate a hotel, restaurants 
and a casino in Manistee 
county. this past year, 
they expanded the hotel 
facility and increased the 
number of jobs at the re-
sort by 25.

ContinueD 
see Casino on Page 6 

Tribal Business Development:
Lynn Piwonski
Developing strategic partnerships 
Which build communities 
    page 13

county commissioner visits tribal council
page 16
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 Grand prize awarded 

for each age group  
( 0-2, 3-6, 7&up) 

 
Join us for lunch afterward 

and door prizes 
 

All children must be  
accompanied by an adult 

 
Hope to see ya there! 

 

Saturday,  
April 15, 2006 

 
11:00 am 

At 
Gathering Grounds 

(across from Casino) 
 

Any questions call 
Julie  Wolfe 

 Prevention Specialist  
(231) 398-6632 

Happy Easter  

~ Attention ~
Girls and young ladies ages 5-18

The 2006 Miss and Jr. Miss Little River Band of Ottawa Indians Princess 
applications are now available.  The Cultural Preservation Committee encourages 

all Tribal and descendant girls and young ladies to apply.

Qualifications:
Little River Band of Ottawa Indians Tribal Member or Descendant

Age 5-12 (Jr. Miss) or Age 13-18 (Miss)
Have full regalia corresponding to their style of dance

Knowledge of Tribal traditions and history

For more information or for an application packet, please call (231) 398-2222 
or toll-free at 1-888-723-8288, ext. 2222 or email cpc@lrboi.com

coRRection - 

In the March issue of the Little River Currents, I identified this 
picture as being that of ‘Respected elder Joe Kelsey’. this was 
a mistake on my part as there was no photograph of Joe Kelsey. 
this picture is, in fact that of Mr. Robert (bob) cameron. 
the photo appeared on page17 in the context of a be-Da-bin 
article. thank you to Julie Wolfe for making the correction.

i apologize for this mistake,
emily Drouin

LRBOI Annual Spring Membership Meeting
saturday May 13, 2006

little River casino Resort’s three Fires convention center

Spring 
Membership 

Meeting
- Details-

schedule:
9 a.m.    Registration
  begins
10a.m.     information
  booths
Noon  potluck lunch

pleAse bRinG A 
Dish to pAss

1p.m.     Meeting begins
 

hotel information: 
little River casino 

231.723.1535
Microtel 

231.723.0008
super 8 

231.398.8888
Days inn 

231.723.7385

little River casino Resort’s 
three Fires convention center

2700 orchard hwy
Manistee, Mi  49660 
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The Little River Band of Ottawa Indians 
12th Annual Jiingtamok 

vendor applications are now available.

NEW!!  
LRBOI Tribal Members will receive a discount 

on their vending space!

Space is limited to 40 vendors 
and only 4 food traders will be accepted.

Reserve your space now before it’s too late.

For more information or for an application packet:
Call toll-free at

1-888-723-8288, ext. 2222 
or (231) 398-2222

Email cpc@lrboi.com

to all tribal Members
We are asking for your support

We are trying to ensure that this next phase of our Casino and Resort is being constructed by qualified, skilled trade labor. The Build-
ing trades are supporting Duane Renner and Robert Renner, who are tribal Members. We would like to hear from all tribal Members, 
including those that are affiliated with any Union at all, and are willing to support this cause. If you are willing to support us in our quest 
to have tribal Members involved in this project please contact Duane at (231) 398-0075, or Robert at (231) 723-0716.
Miigwetch
Duane Renner & Robert Renner

triBal news 
 - letters to the eDitor   P. 4
 - Casino CalenDar    P. 5
 - lrBoi ContaCt numBers  P. 5

tax oFFiCe     P. 7

housing      P. 8

Culture - Fasting   P. 9

Family serViCes     PP. 10-11

natural resourCes   P. 12

eConomiC DeVeloPment   P. 13

eDuCation     P. 14
Be-Da-Bin     P. 15

Casino news    PP. 17-21 

CommoDity news    P. 22

Commissions anD 
Committees     P. 23

memBers’ assistanCe    P. 24

Chs & ehaP    P. 25

triBal Courts    P. 26

historiCal      PP. 27-29

suBmissions    P. 30

lrBoi news    P. 31

April 2006 little River currents
contents



 tribal news P. �

LRBOI Toll Free Job Hotline 
1-866-556-5660

For more information, contact :
Alyce Giltz in Human Resources @ 1-888-7��-8�88
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Letters to the Editor...
Editorial

Kudos to Bill Brooks
I met Bill at a Muskegon meeting, and liked him immediately.

In 1998, as a volunteer for the tribe I saw him frequently, and grew to know Bill was 
unassuming quiet and reserved. Are tribal members aware of all that has been accomplished 
with his unfaltering efforts, commitment and dedication? 
Bill was instrumental in the tribe becoming federally recognized. In those days there 
was no money, no fancy offices, but that did not deter him. He still chose to work, can 
you imagine that? He worked with those tribal members, which were also dedicated and 
determined.  He hung in there when most would have gone elsewhere. At the time it was 
not an impressive job, but oh so important, at least to Little River people. He was THE 
tribal attorney, and kept everything going, which was not an easy task
  
It will be strange indeed without Bill around. You could always count on his working 
diligently for our tribe. I feel like you are one of us. Thank you Bill for everything. 
You are a gem, kudos to you. Your presence will be sadly missed. 

Miigwetch and Blessings to your future
Kathy Bowen tribal elder  

Editor’s note:Tribal Attorney Bill Brooks last day working for the tribe was February 28th. He is the third attorney to leave the 
government in the last few months.

sprIng
February 23, 2006 9:34 pM

The holidays of the season before bring so much stress, tension, craziness, and joy to 
people all around us.
Then spring comes and like the creator promises new life; changes occur. It’s not always 
easy in the start of it but then you see He keeps his word.
new life causes the changes and surprises in life, but it also brings joy and craziness 
to our lives. new life can be dreams coming true, getting married, having a child. new 
life does not just occur in our life but it changes the earth and the surroundings 
that we see all the time, like trees getting their leaves back, flowers coming up, and 
the weather changing. Whatever new life is or may bring, you must remember that the 
challenges are there to change you and ask you to make those choices and decisions in 
life that will make you stronger in life. 
Even though spring means new life and gives you the chance to make a new start in life. 
The other seasons like summer, fall, and winter all bring you other gifts and other 
chances in life. 
As the year goes by and seasons change you must remember that all year round and everyday 
that goes by there is a new lesson to be learned and a new chance for life.

Christine Verheek
Tribal Youth Letters to the editor will be printed 

provided they follow the guidelines published in the 
February issue of the ‘Currents’.

The Little River Currents will make every effort 
to find the right people to respond to your questions and 

comments and we will print these responses in the subsequent 
paper.

thank you for your letters, we greatly appreciate them!
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the Currents is now offering FRee ADveRtiseMent 
to all tribal Members that own a business

(up to 1/4 page in size)
send your ads to: edrouin@lrboi.com 

or by mail to 375 River street, Manistee, Mi 49660 
care of public information.

Ogema’s Office   231-398-6824
tribal council   231-398-6845
 Kimberly Alexander 231-398-6835
 shannon crampton 231-398-6849
 norbert Kelsey  231-398-6828
 Don Koon   231-398-6831
 steve parsons - speaker 231-398-6830
 elaine porter  231-398-6833
 Janine sam - Recorder 231-398-6834
 israel stone   231-398-6807

Accounting    231-398-6878
be-Da-bin    888-382-8299
casino – toll Free   866-466-7338
clinic operations   888-382-8299
contract health/ehAp      888-382-8299
community health Representatives (chR)
     888-382-8299
economic Development  231-398-6806
election board   231-398-6852
education    231-398-6724
elders     231-398-6709
enrollment    231-398-6713
Family services   231-398-6726

lRboi Direct contact numbers
Food commodities   231-398-6715

Grants    231-398-6870
Gaming commission  231-398-2269
health toll Free   888-382-8299
historic preservation  231-398-2221
housing    888-723-8288
human Resources   231-398-6704
language hotline   877-789-0993
legal     231-398-6822
Members’ legal Assistance program   231-398-6820
little River casino Resort 888-568-2244
Member’s Assistance  231-398-6731
natural Resources   231-723-1594
peacekeeping   231-398-2239
planning    231-398-6810
prosecuting Attorney  231-398-2242
public information   231-398-6840
public safety   231-398-2225
Reception    888-723-8288
tax Department    231-398-6874
toll Free    888-723-8288
tribal court    231-398-3406
utilities     231-723-2309
Warriors society   231-398-6720
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there was a festive atmosphere at the 
community center on Wednesday, 
February 15th. A group of approximately 
30 elders from the pokagon tribe near 
new buffalo, Mi came to Manistee to 
visit. Katie Glocheski, June sam and 
some other wonderful lRboi helping 
hands prepared an excellent feast with 
two different soups, fry bread, desserts 
and all the trimmings to welcome the 
visiting elders.
pokagon elder treasurer and tribal 
council advisor clarence White (Wesaw) 
gave Currents an interview and first 
described how they operate as elders at 
this point. “We are only there as advisors 
to the tribal council at this time, not voting 
members,” he said. 
As to the recent steps forward for the 
pokagon tribe to build their casino near 
new buffalo, White said, “We are starting 

to get our feet wet. Right now we’re 
in the process of clearing up all of the 
paperwork and then, hopefully, it will be 
the spring and then we hope to get it (the 
casino) done and open in 2007.” “We’ll 
invite little River band down to visit our 
casino at that time,” he said.
White and all of the visitors thanked 
Katie and the tribe for the feast and warm 
welcome extended to them during this 
visit to Manistee. 
White also reported that this year they are 
going to have their language camp out 
at “our facility,” in Dowagiac. he said 
they’ve come quite far in building the 
facility (grounds), have added pavilions, 
worked on getting the space spruced up 
and added dance arbors. he added that 
whereas everything in the past had been 
held out in the hot sun now they offer 
all brand new bleachers that are shaded. 
White said that they like that Rogers lake 
area and think that when visitors make it 
there that, “They will be satisfied too!”
lRboi ogema patrick D. Wilson, 
tribal Assistant Manager lynn Moore, 
executive Assistant to the ogema Mary 
thomas, natural Resources Director bob 
hardenburgh, enrollment Director Diane 
lonn, Membership services Director 
lee ivinson, public information Director 
Glenn Zaring and a number of other tribal 
members and employees were on hand to 
welcome the pokagon elders.

pokagon elders visit lRboi

“the resort recently embarked on a $ 35 
million expansion that will bring the to-
tal number of hotel rooms to 300”, ouvry 
said. 
 “As far as attracting new business, along 
with the hotel expansion, the resort is 
adding a 1,400 seat auditorium that will 
bring more conferences and entertainment 
opportunities to Manistee county.”
 but it’s not just what little River casino 
Resort officials brought to their own 
business that won them this year’s award, 
said ouvry, but what they brought to the 
entire county.
 “the little River casino Resort has 
provided millions of dollars of community 
support through the Revenue sharing 
program,” ouvry said, “(including) 
thousands of dollars of support to charities 
through their annual casino charity 
Golf outing, marketing opportunities, 
a partnership with the convention and 
visitor’s bureau, and support of countless 
community events and programs.”
 As much as the little River casino Resort 

Ogema Patrick Wilson with Pokagon 
Elders in the dining hall at the LRBOI 
Community Center

casino 
- continued from         
    front page

has grown over the past six years, it’s the 
way it’s helped surrounding communities 
grow as well that has played a significant 
role in the overall well-being of the county, 
said Dave yarnell, executive Director of 
MeccA.
 “I’m not sure you’ll find a place anywhere 
in the county that hasn’t been affected in 
appositive way – one way or another – by 
the casino resort,” yarnell said.
“schools, local governments, parks and 
so much more have all benefited from 
the generosity (of the little River casino 
Resort). boy, oh boy, they’ve really been 
a good neighbor – that’s for sure.”

Published on February 14th in the 
Manistee News Advocate
Author David L. Barber
Managing Editor

For more on Casino management 
see pp. 17, 18, 19, 20
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Caring Foster Families
ChilDren neeD our helP.

you Can emPower triBal Families to regain some PriDe anD ConFiDenCe.  
kinshiP anD Foster Care Can helP a ChilD BeCome a healthy aDult.
we neeD Caring PeoPle who are willing to extenD a helPing hanD. 

helP us guiDe a ChilD BaCk to the traDitions oF our PeoPle; sharing, Caring anD loVe.

iF you are willing to helP

ContaCt inDian ChilD welFare

1-231-398-6726

Notice from the 
Tax Office - 

Tribal Business 
License Required
the tax and Revenue Administration 
ordinance, Article viii, says that any 
business owned by the tribe, tribal 
members, or the tribe and tribal 
members, which is located within the 
Reservation or within the Agreement 
Area shall be required to obtain a 
tribal business tax license from the 
tax Department.  Registration forms 
are available from the Tax office.  

Call the tax officer at :
231-398-6874 for more information.

!! Beware of Tax Scams !!
The IRS Doesn’t Use E-mail to Request Information
With the April 15th tax filing deadline rapidly approaching, be careful 
that you don’t fall prey to online scams that try to get you to provide 
identity information.  the following warning is based on an excerpt from 
the Washington post.

scammers are capitalizing on the fact that more than half of all tax returns 
are expected to be filed electronically this year. Consider this recent e-
mail claiming to be from the IRS: “You filed your tax return and you’re 
expecting a refund. you have just one question and you want the answer 
now. Where’s My Refund? Access this secure Web site to find out . . .”
the Web site looked like the real iRs site. but it wasn’t.

the Web site asked for social security numbers and credit and bank 
account information, part of an online identity theft scheme known as 
“phishing.”

the iRs warns consumers to disregard any e-mail that purportedly 
comes from the agency. “the iRs does not communicate with taxpayers 
electronically,” said Richard Morgante, the iRs commissioner of wage 
and investment. “if you get a communication from the iRs, it is via a 
letter in the mail or a phone call.” 

if in doubt, consumers should call the agency’s toll-free number, 800-
829-1040, to determine the legitimacy of any notice, Morgante added.

tribal taxes
the little River band of ottawa indians began collecting certain taxes at the little River casino on February 1st, 2006. this 
marks yet another step in tribal development as a sovereign nation and autonomy as a people.

the tribal taxes that are being collected within the territorial jurisdiction of the tribe include:  lodging & occupancy tax, 
Food & beverage tax, Retail sales tax, and Admissions tax.  the tax rate is 6%.  An exemption is allowed from the “Retail 
sales tax” on sales to resident tribal members.  An equivalent discount on sales to non-resident tribal members is available at 
the odawa Gift shop location only.  

tribal members are not exempt from the lodging & occupancy tax, the Food & beverage tax, or the Admissions tax with one 
exception.  tribal elders are exempt from the Admissions tax.  however, their tickets must be purchased at the odawa Gift shop 
to make their exemption claim. 
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let us KnoW hoW We’Re DoinG!
the little River currents wants to know what we can do to make this paper your voice.

please take the time to make comments, suggestions, pat us on the back, or make a complaint.
if we can do better, we will do better.

____________________________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________
____________________________________________________________________________________________________

cuRRents subMission coupon
Please fill out the following coupon, cut it out, and mail it to; little River currents 375 River st., Manistee, Mi  49660

Dedications we receive will be published in the next available newspaper issue.
name:__________________________________________________ tribal iD #:______________________________________________
Day-time phone #:

birthday/belated birthday Anniversary/Wedding
birth Announcement school/college Achievement
other

Write your dedication text out completely, for example: “happy 60th Anniversary, Aunt Mary and uncle harry, April 1, 2004. From your family 
and friends.” Dedications are printed exActly as printed in the box below.
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Applicants to the Residential lot lease 
and leasehold Mortgage program should 
have received their preliminary lot assign-
ments by the time this article is available 
in the newsletter.  the housing Depart-
ment is also still trying to determine why 
the tribal members who originally re-
quested application packets did not return 
their completed applications, and a letter 
to these individuals has also recently been 
sent requesting this information.  We hope 
the information we receive will helpful in 
further refining the program.  
the little River band of ottawa indi-
ans Residential lot lease and leasehold 
Mortgage program will remain open until 
all of the lots available in the “first round” 
are spoken for.  the other lots available 

at Aki maadiziwin will be opened as the 
utility infrastructure is completed.  More 
than likely, this will occur in two addi-
tional phases.  it is expected that separate 
announcements will be made.  We are not 
accepting applications for the lots that 
will be opened in the future at this time.  
We have also encountered additional util-
ity infrastructure needs related to the lots 
we are in the process of making available 
to tribal members.  A contract is being de-
veloped by consumer’s power that will 
address these needs and we are hopeful 
that this work can be completed by the 
end of April or the first part of May (at the 
latest).  With the completion of this work, 
the lots currently being “preliminarily” 
allocated to tribal members will be ready 
to build on.  

We continue to work through a variety of 
details that will hopefully assure that the 
down-payment assistance program, clos-
ing cost assistance program, refinancing 
incentive program, and homeownership 
education programs will also be avail-
able to the membership in this same time-
frame.  there will be a separate applica-
tion for these program benefits.    

We continue to encourage tribal members 
to contact that housing Department for an 
application for the lots that are currently 
available and we will continue to work 
with the tribal members who have cur-
rently requested access to the program.  

Kent county     
yWMcA Domestic crisis center  (616) 459-4681
      crisis (616) 451-2744

lAKe, MAson, AnD oceAnA counties
Region Four community services crisis (800) 950-5808

MAnistee county
choices     crisis (231) 723-0082

MusKeGon county
every Women’s place    Main (231) 759-7909
      24 hr crisis (231) 722-3333 

neWAyGo county
Wise      crisis (231) 796-6600
           or (800) 374-9473
ottAWA county
center for Women in transition  crisis (616) 392-1970
           or (800) 848-5991
WexFoRD county
oAsis/Family Resource center crisis (231) 775-7233

lRboi Domestic violence   
prevention program  toll free (888) 723-8288
     Direct  (231) 398-6726

DOmESTIC VIOLENCE AND SExUAL ASSAULT RESOURCES



 Culture

ings as well as tobacco. Very 
often, fasters will go into the 
sweat lodge before they are 
taken out to their spot and 
later, when they are brought 
from their fast. The fasting 
conductor lets the fasters 
know the duration of their 
fast through the connection 
he or she has with the spirit 
world. 
Firekeepers tend the sacred 
fire at the base camp for the 
duration of your fast. The 
person who has put you on 
your fast looks after you 
while you are out.
Your fasting site may be en-
circled with cedar and with 
tobacco ties. You might 
build a sacred fire at your site 
where you offer your tobac-
co. However your fasting site 
is set up, you are in the care 
of Mother Earth and of our 
First Family.

Fasting ExpEriEncE

Everything you see on a fast 
is important, even little bugs 
around your fasting area. 
You may find yourself feel-
ing closer to the sky world 
than you have ever felt before 
when the sacred light from 
the moon and stars brightens 
the night sky. You may gain 
an increased awareness of the 
beauty of the natural world, 
our First Family.
Your dreams and visions are 
all part of the journey. It is 
said that fasting brings you 
closer to the spirit world and 
that your spirit wakes up 
when you are on a fast. You 
may feel that the questions 
you are asking have been an-
swered.
When you are on your fast, 
you have your sacred items 
with you – your drum so 
that you can sing the tradi-
tional songs you have learned 
and the sacred medicines to 
help you in your prayers. It 
is said that when you call on 
the spirits with a song, they 
will hear it and come to help 
you.

Ending a Fast

At the end of a fast, when 
the person who has taken 
you out to fast comes to get 
you, you may be taken into 
a sweat lodge where you have 
the opportunity to talk about 
your fasting experience. Your 
fast may be ended by drink-
ing spring water or cedar wa-
ter and berries. A Traditional 
Feast is prepared for the fast-
ers in celebration of the spiri-
tual journey the fasters have 
experienced.

Fasting conductors

The conductor of fasts has 
been trained and has earned 
the right to take people out 
on a fast. The conductor 
does this in a certain way, in 
the way that he or she has 
been taught. The conductor 
of a fast is able to tell you the 
Traditional teachings of the 
fast they are taking people 
out on.
The fasting conductor should 
be informed of any health 
condition you have before 
you go on a fast. 
The conductor of a fast 
watches over the physical and 
spiritual well-being of the 
fasters whom he or she takes 
out to fast.
The conductor of a fast 
should be able to interpret 
the dreams, visions and gifts 
that have come to you and 
to offer guidance about your 
fasting experience.

~

As our awareness and knowl-
edge of our traditions and 
culture increases, so does our 
honor and respect for these 
ways. This has not always 
been the case in our com-
munities. There are always 
those who present them-
selves as Healers, Elders or 
Medicine People who have 
not earned that title and may 
use the Teachings and medi-
cines in the wrong way. It is 
important for everyone, es-
pecially young people, to be 
aware of this and to exercise 
caution when they seek heal-
ing, Teachings or advice. It 
is advisable to consult with 
people whom you trust to 
get referrals to respected and 
recognized Traditional Elders, 
Healers, or Medicine People. 

This information along with 
other teachings published in 
the “Currents” is made pos-
sible by “Anishnawbe Health 
Toronto”. 

For more information on 
these teachings and the pro-
gram, you can contact De-
wayne Boyer by phone 
at 416-360-0486

Preface

The information in this article 
is only a small portion of the 
many and extensive Native 
Teachings that exist. Teach-
ings vary from First Nation 
to First Nation and even from 
one geographic region to an-
other. For more information, 
please consult with a Tradi-
tional Elder, Healer or Medi-
cine Person. 

~
Fasting

Fasting is one of the many 
ceremonies that has been 
practiced in First Nations 
communities for thousands 
of years. In the past, the El-
ders of a community would 
take the young people out 
to fast in order to help them 
find their direction in life. To-
day, as our cultural traditions 
and ways of healing are being 
revived in our communities, 
more Native people are seek-
ing answers through the cer-
emony of fasting.

rEasons For going on a Fast

When you choose to go on 
a fast, it is with a purpose in 
mind. You may go out to 
seek direction in your life 
or you may go out to learn 
more about our ways and 
about Creation. You may fast 
for your spirit name and col-
ors. Healers may fast in order 
to find and gain permission to 
use a certain plant medicine. 
You may fast for many other 
reasons. Whatever the rea-
son for your fast, you prepare 
yourself beforehand through 
prayer and tobacco.
It is said that when you fast 

Fasting

you are sacrificing yourself 
for all, for your family and for 
your community, by denying 
yourself the basic comforts of 
shelter, water, nourishment 
and companionship.

diFFErEnt placEs and Ways 
Fasts arE conductEd

Fasts are conducted in many 
different ways and in many 
different places. You may be 
put out to fast deep in the 
woods, in a field, on an island 
or a mountain.
Fasters may stay in a fasting 
lodge that they themselves 
have constructed of saplings 
and tarps, they may sit on a 
platform in a tree with a tar-
paulin to keep them dry if it 
rains, or they may stay in a 
fasting hut. Wherever they 
spend their one, two, three or 
more days of fasting, they will 
bring with them medicines 
– tobacco, cedar, sage, sweet-
grass or other plant medicines 
that may be used in their re-
gion and their sacred items 
such as a drum, pipe, smudge 
bowl, feathers and ribbons of 
their colors.
Spring and fall are generally 
the times for fasting. Some 
teachings say that you fast in 
the fall to take away nega-
tive energy and you fast in 
the spring to replenish your-
self with new energy. Healers 
and Elders say that fasting has 
a cleansing and healing ef-
fect. Fasting has also been de-
scribed as a healing way where 
the first person we face when 
we fast is ourselves. People 
may fast either in the spring 
or fall of each year.
Offerings are made before the 
fast. This may be food offer-

Iron Shell - By Kirby Sattler
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February 28th, 2006 – 
sheri hunt, the lRboi Family violence 
case Worker met Ms. Angie noriega 
when she attended the state of Michigan 
victims Advocacy training in lansing.  
Ms. Angie noriega is the Director of the 
Domestic violence center at saginaw 
chippewa indian tribe of Michigan.  the 
program is titled nami Migizi nangwii-
hgan (under the eagle’s Wing). Angie is 
a dynamic leader in the field of Violence 
prevention. With a Masters degree in 
criminal Justice, she has been leading the 
saginaw chippewa project on violence 
prevention that opened a new facility for 
tribal Members and members of the com-

Community Healing Starts with 
Each Individual and Our Relationships 

munity that includes a shelter for victims 
of abuse. 
sheri invited Ms. noriega to come to 
lRboi to present some elements of Do-
mestic violence, healthy families and 
relationships to the seven Grandfathers.  
the gathering was titled “community 
healing starts with each individual and 
Our Relationships”; she also spoke about 
some of the healing programs that are 
now available at the saginaw chippewa 
tribe.  one of the community activities 
that are hosted by the center is the con-
struction of a cradleboard for couples 
that are expecting or thinking of starting 
a family. in this program, men are taught 
how to make the wooden elements of the 
traditional baby carrier while women cre-
ate the leather and beaded elements for 
the cradleboard.  through this activity, el-
ders have the opportunity to teach young 
people about a traditional craft while at 
the same time opening the lines of com-
munication between two (soon to be 
three!) generations. they give teachings 
on good parenting, tell their own stories 
about children and family and talk about 
a healthy family life. this project pro-
motes togetherness within a young couple 
through the creation of a cradleboard and 
also encourages the building of commu-
nity ties.  there are many programs like 
this one that can be utilized to teach and 
deal with healthy family living.  having a 

guest speaker, along with the presentation 
of local resources, is one way to have our 
members be aware of what is available at 
our tribe and what resources we can tap 
into together.  
At lRboi the local resource for Family 
violence is sheri hunt, case manager 
who serves to assist those families need-
ing help with advocacy through the legal 
or court systems, need a safe house or 
locating and accessing our tribal or local 
services and agencies.  
bob stone offered a prayer to all that were 
present before starting the meal.
the presentation was followed by a din-
ner prepared and presented by the Gibson 
family. Kudos to stella Gibson, the fry 
bread was great as always! 
the Family services Department orga-
nized this presentation; the Family Vio-
lence Grant received by the Family ser-
vices Department sponsored it.  

March is parent Awareness Month
tips FoR pARents to AvoiD Alcohol, tobAcco, oR otheR DRuG pRobleMs in chilDRen
- tAlK to youR chilDRen. 
Give accurate information. start early and 
keep talking.

- listen to youR chilDRen. 
you will learn what they are dealing with 
and what they need to know.

- stAte cleARly that you do not want 
and do not expect your child to use alcohol.

- tobAcco, oR otheR DRuGs. 
All are illegal for underage children.

- be AWARe oF AnD Discuss aclohol-
ism in the family, or other factors that put 
your children at risk. 

- builD on the Assets in youR 
chilD, FAMily, school, & coMMu-
nity.
every child, family, school, and community 
has strengths and positive qualities to cel-
ebrate and nurture.

- hAve FAMily Rules. 
enforce them and carry out logical and 
clearly stated consequences.

- help youR chilD DeAl With Me-
DiA, peeR, & sociAl pRessuRes. 
Rehearse with them how to make a good de-
cision, say “no,” and avoid risky situations. 
participate in and discuss tv, movies, and 
music with them.

- pRoviDe GooD Role MoDelinG. 
Parent behavior is the biggest influence on 
a child’s use of alcohol, tobacco or other 
drugs.

- stARt eARly by pReventinG to-
bAcco use. 
tobacco is a highly addicting drug. Many 
children try tobacco at an early age and 
become hooked. smoking is also an indica-
tor for later marijuana use and other risky 
behaviors.

- eMphAsiZe the RisKs oF Alcohol. 
A child’s belief that a drug is harmless or 
acceptable increases their risk of using. 
emphasize that alcohol—
• is illegal for persons under 21
• is immediately harmful to health
• alters judgment and perception
• has effects which interfere with physi-
cal, emotional and social growth and brain 
development
• can cause inappropriate, risky, and unin-
tended behavior, and dependence, addiction, 
and death from intoxication.

- KnoW WhAt youR chilDRen ARe 
DoinG
the people they associate with, what they 
do after school, what’s in their bedroom.

- KnoW youR chilDRen’s FRienDs 
AnD theiR pARents. 
supervise activities and afterschool hours.

- tAlK to youR chilDRen even iF 
you hAve useD Alcohol, tobAc-
co, oR otheR DRuGs youRselF. 
• Don’t lie, but don’t dwell on the subject 
either. 
• Avoid discussion which could glamorize 
use, or give an unintended “i survived, you 
can too” Message.
• stress that today we know better about 
the hazards of alcohol, tobacco, and other 
drugs.
• if you smoke, express your wish that you 
were not dependent.
• say the discussion is not about your past 
mistakes, but about mistakes your child 
must avoid

- huG youR chilDRen AnD tell 
theM thAt you love theM! 
Their world is not an easy place to be in; 
they need your supervision & your love.

2006 parenting Awareness Month orga-
nizers’ packet
prepared by prevention network, June 
1998; Updated April 2004.
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Was there violence in your 
family? 

During conflict do you of-
ten threaten someone, break 
things, punch walls, slam 
doors, ignore her, or leave? 

Do you have mood swings, 
where one moment you feel 
loving and affectionate, and 
the next moment angry and 
threatening? 

have you ever physically 
harmed your partner, or any 
past partners? 

Do you find it difficult to talk 
to your partner about your 
feelings, your hopes, and 
your fears? 

Do you tend to blame others 
for your behavior, especially 
your partner? 
Are you a very jealous per-
son? 
Do you try to control how 
your partner thinks, dresses, 
who she sees, how she spends 
her time, how she spends her 
money? 
Do you try to discourage her 
from seeing her friends or 
family? 
Do you get angry or resentful 
when she is successful in a 
job or hobby? 
Do your conversations quick-
ly escalate into threats of 
separation or divorce? 

Do you ever threaten to hurt 
her, yourself, or others, if she 
talks about leaving you? 

Do you do or say things that 
are designed to make her feel 
“crazy” or “stupid?” 

Do you blame alcohol, drugs, 
stress, or other life events for 
your behavior? 

Do you feel guilty after ag-
gressive behavior and strive 
for your partner’s forgive-
ness? 

Do you think that you could 
never live without her, yet 
other times want her out? 

Do you use sex, money, 
or other favors as a way to 
“make up” after conflict? 

have you ever said “don’t 
make me angry”? 

is your partner afraid of you 
sometimes? 

For more informationon this 
survey, visit;
http://www.ci.ann-arbor.
mi.us/SafetyServices/Police/
Self%20Test.htm

Do you have a problem?
city of Ann Arbor police Department

Look at this simple self-test to find out! Ask Yourself….
if you are concerned about being abusive with your partner, ask yourself these questions 

and consider them as warning signs of a problem:

CHILDREN COPING WITH 
FAMILY VIOLENCE

TRUANCY

TEEN PREGNANCY

USE OF 
PORNOGRAPHY

DATE RAPE

SUBSTANCE ABUSE

RUNAWAYS

Produced and distributed by:

Developed from:
Domestic Abuse Intervention Project
202 East Superior Street
Duluth, MN 55802
218.722.4134

Children 
Living in 
Violent 
Homes

SEXUAL 
ASSAULTS

SEXUAL 
HARASSMENT FOOD 

ADDICTIONS

VIOLENCE ON 
OUR STREETS

NEW 
GENERATIONS 
OF VIOLENT 
FAMILIES

VIOLENCE AT 
SCHOOL

4612 Shoal Creek Blvd.  •  Austin, Texas 78756
512.407.9020 (phone and fax)   •   www.ncdsv.org
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For immediate Release
(February 27, 2006 Manistee, Mi) 

the little River band of ottawa indians has announced that they have retained northern environmental technologies, inc. to 
furnish four (4) portable streamside sturgeon Rearing facilities to bolster sturgeon populations in the Great lakes.  the facilities 
will be installed at locations on the Milwaukee and Manitowoc Rivers in Wisconsin and the Cedar and Whitefish Rivers in Michi-
gan.  This initiative is the result of efforts by a number of public and private entities, including the Great Lakes Fisheries Trust; the 
Little River Band of Ottawa Indians; Wisconsin Department of Natural Resources; Michigan Department of Natural Resources, 
and northern environmental technologies, inc. the project is funded by a grant from the Great lakes Fisheries trust.  

lake sturgeon as a species, were once abundant throughout the Great lakes.  they are an ancient, hardy species and individual 
fish can routinely live to be over 100 years old and weigh over 200 pounds.  Sadly, the quality and abundance of suitable spawn-
ing habitat has been diminished.  the little River band of ottawa indians has made the long term viability of this unique species 
a priority.  these new facilities are an extension of the tribe’s ongoing efforts to bolster sturgeon populations and reclaim lost 
spawning habitat.  to date those efforts have included research on the population status, furnishing and operating a streamside 
sturgeon rearing facility on the Manistee River and completion of a feasibility study to evaluate potential habitat reclamation plans 
for the river.  Much more is planned to ensure that future generations benefit from these efforts.

the tribe has utilized a streamside rearing facility to increase the number of viable juvenile sturgeon in the Manistee River since 
2004.  the tribe uses streamside larvae (fry) rearing, as opposed to offsite hatcheries, in order to imprint the sturgeon with the 
unique physical and chemical characteristics of the river.  this is done in order to preserve the distinct genetic identity of the 
river’s spawning population.

the new facilities will carry this technique to rivers in Wisconsin and to Michigan’s upper peninsula.  the Departments of natu-
ral Resources in Wisconsin and in Michigan will then take over operation of the facilities.

in 2004, northern environmental designed and built the original streamside rearing facility for  the little River band. the tribe’s 
subsequent experience with the operation of the facility and continued collaboration with northern environmental have resulted 
in numerous improvements and refinements to the process.  This investment by the Tribe and Northern Environmental led to a 
facility design that can be successfully implemented at multiple locations.

sturgeon Rearing program expansion

Wildlife society Annual conference
Anchorage, AK september 23-27, 2006

 The Native Peoples Working Group is offering travel scholarships to attend the Conference in Alaska (specifically the Tribal 
symposium) for any tribal member who is a student in natural Resources.  

the grant will pay for:
Travel to and from Alaska;

Registration for the conference;
hotel accomodations  

if anyone is interested please contact:
nathan J. svoboda - Wildlife biologist

little River band of ottawa indians
375 River street, Manistee, Mi 49660 

Office (231) 723-1594 ext. 2188
cell (231) 690-3487
nsvoboda@lrboi.com
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plan, Design
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interventions

performance

performance Wheel

Lynn Piwonski
Developing strategic partnerships Which build communities

Lynn Piwonski in her office at 
the Briny Building

i recently had the chance to 
meet with lynn piwonski, a 
member of the little River 
band of ottawa indians who 
has started her own workplace 
performance management-
consulting firm through the 
small business incentive pro-
gram. Sitting in her new office 
on the second floor of the Briny 
building, it was clear that she 
is very comfortable with her 
expertise and proud of her ac-
complishments.
the sign on her door reads 
“native performance consult-

ing” and although she will take 
any new clients, native issues 
in workplace performance are 
her forte. indeed, lynn piwon-
ski has no shortage of experi-
ence and education specific to 
her newly founded company. 
she brings businesses and 
organizations expertise en-
hanced by her native Ameri-
can background, her extensive 
counseling background and 
her performance management 
background. her resume reads 
like a perfect blue print to suc-
cess in management consult-
ing, starting with a Masters 
degree in Rehabilitation coun-
seling and a Masters degree in 
training and Development. As 
she pointed out herself: “un-
derstanding people and their 
personal view point, a skill 
i have mastered through the 
counseling work i have done, 
is a necessary part of organiza-
tional management consulting. 
i need to understand people 
and understand how they think 
before i can assist them with 
enhancing performance.”
Mrs. piwonski is also licensed 
as a professional counselor in 
Wisconsin, and recently be-
came a certified member of 

the national indian Gaming 
Association (niGA). she is 
also proud to have recently re-
ceived her national Minority 
Certification and to have been 
a presenter at the last niGA 
conference.
her motto or “brand” is “De-
veloping strategic partnerships 
Which build communities” 
she is determined to contribute 
in a positive way to the com-
munity by working with man-
agement to define, align, and 
implement people initiatives 
to benefit the business or en-
tity. lynn not only works with 
businesses, such as casinos, 
but also works with tribal en-
tities such as health clinics, so-
cial service programs, human 
resource departments, etc.
lynn piwonski started to focus 
on performance work while 
working as an intern with the 
oneida tribe in Green bay, 
Wisconsin. she conducted 
career counseling and admin-
istered a workplace literacy 
grant with the goal of bringing 
employees’ skills in english, 
Reading and Math up to the 
level required by the organiza-
tion. she then worked for the 
development division at the 

oneida tribal Government, 
under ernie stevens, sr.. she 
worked in performance man-
agement for approximately 
nine years before coming here 
to Manistee to work with her 
own tribe and reside in the 
lRboi reservation area.
she was initially brought in to 
develop the employee skills 
at the little River casino Re-
sort and also coordinated and 
administered project manage-
ment training to the employees 
of the Casino; a project imple-
mented for the first time since 
the casino opened. she was the 
performance Manager at the 
casino for four years before 
recently branching out on her 
own as an independent consul-
tant.
We are proud to count her 
amongst the numbers of suc-
cessful and ambitious people 
in the Manistee and tribal 
communities. Members who 
have taken it upon them-
selves to follow their dreams 
and through hard work have 
achieved a higher standard of 
service for their community.

emily Drouin
public information Department
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be-Da-bin behavioral health is looking for a new 
t-shirt logo

be-Da-bin behavioral health is looking for a new t-shirt logo for our annual Wellness Walk.  
We would like all interested tribal members to submit artwork to our department.  

the deadline for submissions is April 3, 2006.

your artwork can be of any design you wish.  please limit colors to four.
The overall theme of the event is healthy lifeways and walking a sober path.

if you have any questions please contact:  Julie Wolfe, prevention specialist
1-888-382-8299 or e-mail jwolfe@lrboi.com
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2005/06 stuDent incentive pRoGRAM 
A student incentive program is being offered by the Michigan indian elders Association (M.i.e.A.) to recognize students who 
achieve all “A’s” for a marking period as well as students who achieve perfect attendance for a marking period. 
there will be a minimum of $3,000 available to fund this program this year. At $25 per award, there will be 120 winners who will 
be determined by lottery. 

here are the conditions to qualify: 

•   the student must be an enrolled member or be a direct 
 descendant of an enrolled member of one of the 
 M.i.e.A. constituent tribes/bands. 
•   the student must be in grades K-12 at a public or 
 private school. (home schooling not eligible) 
•   A student must be in grades 4-12 to qualify for the 
 straight “A” award. (A-, A, A+) 
•   For a school system that uses a grading system based on 
 numbers, the equivalent to straight “A’s” will be 
 acceptable. 
•   A student must be in grades K-12 to qualify for the 
 perfect attendance award. 
•   perfect attendance means exactly that. A student must be 
 in school or at a school sponsored function each day of 
 the marking period. excused absences for anything 
 other  than a school sponsored/approved function do not 
 constitute perfect attendance. 

•   The first two marking periods of this 2005/2006 school 
 year (or the number of marking periods completed by 
 March 1, 2006 for school systems having something 
 other than four marking periods) will be used to 
 determine the winners for this lottery. 
•   A student can qualify for both the perfect attendance and 
 straight “A’s” for both marking periods. For example, 
 straight “A’s” and perfect attendance for both marking 
 periods would mean four chances to win. 
•   A parent of the student must complete and sign the 
 student incentive program Application Form in order 
 for the student to qualify for an award. 
•   A copy of the child’s report card signed by the parent or
 a letter from an administrator of the student’s school, 
 must be submitted with the completed application form 
 to verify the achievement of straight “A’s” and perfect 
 attendance. 

the drawing to determine the winners will be held at the April 2006 meeting of the Michigan indian elders Association at 
petoskey, Mi. 

The completed application form, a signed report card or verification letter of achievement from a school administrator and copy 
of students or parent’s tribal identification card must be received at the following address no later than March 24, 2006 : 

little traverse bay bands of odawa indians
education Department
7500 odawa circle
harbor springs, Mi 49740
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2006 snowsnake Winners
the cultural preservation committee would like to say “Kchi-miigwech” to everyone who partici-
pated in this year’s annual snowsnake classes and tournament.  over 50 people came together to make 
snowsnakes and then had fun racing them.  the committee appreciates and would like to thank this 
year’s instructors, Art debres and brian Gibson, for their hard work, patience and dedication.  con-
gratulations to the following list of this year’s snowsnake winners!  Miigwech!

 Girls 0 – � Years:      Boys 0 – � Years:
 1st place:  Jasmine Cabarrubia  1st place:  Daniel deBres
 �nd place:  Jacquelyn Cabarrubia  �nd place:  Jesse James Cabarrubia
 �rd place:  No entrant    �rd place:  Christopher Willis 
 Girls 5 – 7 Years:     Boys 5 – 7 Years:
 1st place:  Sydnie Thomas   1st place:  Wabanung Bussey
 �nd place:  Jalissa Cabarrubia  �nd place:  Jacob Cabarrubia 
 �rd place:  No entrant    �rd place:  No entrant
 Girls 8 – 1� Years:    Boys 8 – 1� Years:
 1st place:  Jennifer Knapp   1st place:  Nathan Revolt
 �nd place:  Lila deBres    �nd place:  Andre Lewis
 �rd place:  Josclyn Cabarrubia  �rd place:  No entrant
 Girls 1� – 17 Years:    Boys 1� – 17 Years:
 1st place:  Sunflower Wilson   1st place:  Joseph Rodriguez
 �nd place:  Ashley Herzhaft   �nd place:  Buddy Oleniczak
 �rd place:  No entrant    �rd place:  Al deBres
 Women 18 – 5� Years:    men 18 – 5� Years:
 1st place:  Elizabeth Gibson   1st place:  Brian Gibson
 �nd place:  Toni Soleau    �nd place:  mark mcBain
 �rd place:  Jean Gibson    �rd place:  Tony Rodriguez
 Women 55 & Up:     men 55 & Up:
 1st place:  Stella Gibson    1st place:  Jim Gibson
 �nd place:  Diane Lonn    �nd place:  Phil Thomas
 �rd place:  Cindy Champagne   �rd place:  Jerry Champagne
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March 8, 2006 -
the tribal council session on March 8th 
was one that will go down in the history 
books as a Manistee county commis-
sioner came to visit.
tribal council speaker steve parsons in-
troduced Ms. Janice Mccraner, county 
commissioner from the 1st District (nW 
Manistee county) and vice chair of the 
commission. Ms. Mccraner brought gifts 
for each council member and then spoke 
at length about the great opportunity that 
exists for partnering between the tribe, the 
county and other governmental bodies.
McCraner said that as elected officials 
“we all share a lot.” she proceeded to 
comment on the fact that council mem-
bers, just like county commissioners are 
elected and serve as a body to make deci-
sions which affect their constituents.

county commissioner visits tribal council
She also told how elected officials don’t 
always hear ‘what we need to hear’ from 
our communities and that is a good reason 
for ‘us to communicate and work togeth-
er’ for the good of all the residents.
commissioner Mccraner then told how 
many people in the outside community 
do not understand the structure of the 
tribe and that the government and casino 
are actually separate, if related, entities. 
“people need to know the similarities 
between our forms of government,” she 
said.” “Doing so, will help them to under-
stand so that we can all benefit and work 
together.”
Ms. Mccraner also told the council that 
she and some of her fellow commission-
ers would welcome the opportunity to sit 
in as possibly ad hoc (non-voting) mem-
bers of some of the tribal committees to 
provide input from the outside communi-
ty. she pointed out that the county com-

mission has appointed tribal members and 
representatives to various boards already.
council Member israel stone expressed 
his pleasure at Mccraners’ visit and said, 
“i very much appreciate that the hand of 
friendship has been extended.” he added 
that there are, “different opportunities 
where we can assist each other and that 
our law enforcement needs to have the 
same discussion because there are benefits 
for both sides.” stone extended an invita-
tion, on behalf of council, for Mccraner 
and other commissioners to attend other 
tribal meetings and said that, we “need to 
work for our common goals.”

council members including elaine porter, 
Janine sam, steve parsons, Kim Alexan-
der and shannon crampton echoed the 
sentiment that they appreciated the visit, 
the gifts and were looking forward to the 
possibilities of working together.

 Moon Bear Pottery
& Indian Arts

Coldwater, MI
the piece seen here is called “Red Wing Blackbird”  it has 
sweet grass and sinew woven into its top rim, and its sides 
are decorated with carved cattails and the Red Wing black-
bird.  it can be used as a vase, or has a hole in the back to 
allow it to be hung on a wall.  it is about 9 inches tall.

shirley M. brauker owns Moon Bear Pottery and Indian Arts 
in  coldwater, Michigan. 

she can be reached at: moonbear@cbpu.com
you can also visit her web site:  

http://www.cbpu.com/moonbear
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little River casino Resort organizational structure
Who are the people who make it all possible?

Ron Spoerl,
Board of
Directors

Ron Spoerl,
Board of
Directors

Mike Moore,
Chairman of
The Board

Mike Moore,
Chairman of
The Board

James
Wabindato,
Board of
Directors

James
Wabindato,
Board of
Directors

James LaPorte,
General
Manager

James LaPorte,
General
Manager

Tiana Burgeson,
Director of 
Marketing

Tiana Burgeson,
Director of 
Marketing

Bill Gavin,
Director of Hotel

Operations

Bill Gavin,
Director of Hotel

Operations

Jerry 
Guenthardt,
Director of
Facilities

Jerry 
Guenthardt,
Director of
Facilities

Tom Guenthardt,
Director of 

Security

Tom Guenthardt,
Director of 

Security

Al Muma, 
Director of

Human
Resource

Al Muma, 
Director of

Human
Resource

Suzanne
Nevicosi,
Director of
Finance

Suzanne
Nevicosi,
Director of
Finance

Ryan O’Brien,
Director of 
Information
Technology

Ryan O’Brien,
Director of 
Information
Technology

Don Paone,
Director of Food
and Beverage

Don Paone,
Director of Food
and Beverage

Barry McGrady,
Director of 
Gaming 

Operations

Barry McGrady,
Director of 
Gaming 

Operations

Carlos Alvarado-
Jorquera

Enterprise
Attorney

James LaPorte
General manager
James obtained an MbA with a concentration in Finance in 1992 from the university of 
st. thomas in st. paul, Mn. he also holds a bachelors Degree in Arts with a concentration 
in business Administration and economics from Augsburg college in Minneapolis, Mn.  
James carries 20+ years of business Management experience.  During the period from 1984 
to 1993, he was responsible for the duties of a Marketing Manager, Regional operations 
Manager and then vice president of operations for a multi-business development company.  
James held the executive vice president/c.F.o position from 1993 until 1997, later becom-
ing Managing Director, as well as serving on the board of Directors, for Dominion energy, 
a public company listed on the london stock exchange.  he served as president and mem-
ber of the board of Directors of triad innovations from 1997 until 2001.  From 2001 to his 
present position, he owned and managed a privately held company in Dallas texas. since 
coming to lRcR, James has been the Director of Finance, interim General Manager and 
currently, the General Manager. 

James Wabindato
Board of Directors
James currently lives in Flagstaff, Arizona with his wife liz, and two daughters, isabella (4 
yrs) and olivia (10 months), and has recently joined century21 to sell real estate.
A native of Muskegon, Mi, James received a bachelors of Arts degree from the univer-
sity of Michigan, where he was active in the native American student Association.  upon 
graduation, James began working for the u of M business school, where he ran the MbA 
Domestic Corps internship program.  James has worked for two different tribes; first the 
little River band of ottawa indians as the community & economic Development Director, 
then for the bad River band of chippewa as the Realty Director.  After leaving bad River, 
he began selling real estate with coldwell banker Residential brokerage in Milwaukee, and 
has recently received his real estate license in Arizona.
the professional accomplishment that James is most proud of was the restoration of one-
fifth of the Bad River Reservation land base to the Tribe and its community.  Over the course 
of a year and a half, $6,000,000 in financing was assembled and roughly 26,000 acres of 
vacant land was purchased within the Reservation boundaries.  the government bond issued 
is one of the few ever conducted for an indian tribe in the Midwest.
James’ future goals are: to continue to develop his real estate practice, including property 
management and real estate development; to develop financial tools that will make commu-
nity and economic development throughout Indian Country more accessible; and to create 
a consulting company.

Ron Spoerl
Board of Directors
Married for 12 years with three boys, Ron is the owner of two companies in Wisconsin.  he 
serves as the president and ceo of hawk construction, llc and hawk Development, llc.  
Mike also serves on the board of Directors for the American indian chamber of commerce 
in Wisconsin and as a chairperson for the cGA in Wisconsin, bringing engineering, utility 
and contracting companies together.  he is a current member of the Wisconsin underground 
contractors Association and the Damage prevention council.
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mike more
Chairman of the Board
Married to Marissa with three children (daughter Kelsey – 19, son connor – 12 and daugh-
ter peyton – 5), Mike graduated from Ferris state university in 1984, receiving his bachelor 
of science and Associates in Automotive Management.  he also received Management cer-
tificates from the General Motors University.  Mike is currently a Leader Band Executive on 
his eighth assignment with General Motors in 21 years.  he currently serves as a Zone Man-
ager in the southeast Region.  together with 13 District sales, service, parts and Finance 
Managers, $724 million is generated in gross vehicle sales revenue for General Motors 
(equally approximately 40,000 vehicles), $61 million in parts revenue and approximately 
40% of total sales is financed.  Mike is responsible for managing a Marketing/Advertising 
budget $9 million, a promotional budget of $149,000, and a Warranty budget of $4.6 million 
per month.

Tiana Burgeson
Director of marketing
tiana has had 11 years of experience working in marketing, public relations, and the politi-
cal arena. in 1992 tiana took time off from her schooling and worked as the information 
specialist for Great American Media, a subset of Greer, Margolis, Mitchell, Grunwald & 
Associates, an advertising and public relations firmed based in Washington DC. Tiana then 
returned to school and graduated with a bachelors Degree from Michigan state university 
in 1995. From 1996 to 1997 tiana worked as the Media Relations coordinator for QRs 
newsmedia and was directly involved with clients including the clinton/Gore campaign, 
the presidential inaugural committee, the body shop and the World Wildlife Fund. in 1997 
she worked with the public relations firm Fleishman/Hillard in Los Angeles. In 1998 Tiana 
was the Assistant to the executive Director of the lear Family Foundation and worked with 
producer/Director norman lear organizing book parties and managing political contribu-
tions. in 1999 she worked for the burbank Airport Authority before returning to her home 
state of Michigan. tiana’s most recent 6 ½ years have been working for the little River ca-
sino Resort as a Dealer, special events coordinator, Marketing Manager, interim Market-
ing Director and Marketing Director. tiana is currently the president of the Manistee eco-
nomic council chamber Alliance board of Directors and serves on the ludington chamber 
board.

Bill Gavin
Director of Hotel Operations
bill has been a hospitality professional for over 18 years, with experience in some of the 
industries best upscale hotels, including the Ritz carlton, hilton, starwood and Radisson. 
he has participated in an international training program at the imperial palace hotel (a 
five diamond facility) in Tokyo, Japan.  Bill’s business skills have developed through these 
companies with steady discipline, competent decision making, proper planning and leader-
ship, allowing him to acquire a track record of success.  bill has proudly achieved success 
as the General Manager for the Four points sheraton Denver and embassy suites Minne-
apolis Downtown and currently as Director of hotel operations for the little River casino 
Resort.
Most recently, Bill has been awarded certification as a Certified Hotel Administrator, which 
attests to his successful completion of the knowledge and experience requirements, reflect-
ing a commitment to maintaining the highest standards of competence as a hospitality pro-
fessional.  bill’s management philosophy is to treat everyone with respect, foster an envi-
ronment of trust and fun, which in turn drives business results. he has been fortunate to have 
had many excellent mentors along the pathway of his career and now spreads his knowledge 
and experiences with future hospitality professionals.

Tom Guenthardt
Director of Security
tom graduated in 1984 from West shore community college with an Associate Degree in 
Applied Arts and science, law enforcement. he owned and operated Guenthardt sawmill 
between 1984 and 1996.  From 1996 until 1998 he served as the natural Resource coordina-
tor, as well as, tribal liaison for the Michigan tribal environmental Group with the united 
states epA, Region 5. During this time, tom wrote and administered the Recycle Grant for 
the little River band of ottawa indians. he also served as the only conservative captain 
from 1996 until 1999, coordinating with four other tribes to develop uniform hunting and 
fishing codes and regulation.  Between February 1999 and November 1999, Tom served 
as the little River band of ottawa indians public safety Director, writing and receiving 
cops Grant.  During the time from 1997 until 2000, tom was employed with the little 
River Gaming commission as vice chair, whereas responsibilities included approving and 
issuing all gaming and vendor licenses for current casino.  From 1991 until 2001, he was 
the background investigator, investigating all vendors and employees for lRcR.  tom’s 
Special Training includes: 1999 EPA Air Quality Inspector Certified, 1998 Coast Guard 
Commercial Vessel Inspection Certified, 1997 Ice Water Rescue Certified, 1990 to present 
Firefighter, 1986 to present Licensed Foster Care Provider, 1993 to present State Licensed 
emergency Medical technician. 
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Jerry Guenthardt
Director of Facilities
Jerry’s background includes Military service with the united states Army.  in his 20+ years 
in the building trades, he has served as Field superintendent and project Manager, design-
ing and estimating projects from concept to completion.  During this time, Jerry has expe-
rience coordinating with project engineers, budgets and project time constraints.  he has 
currently served Little River Casino Resort for five+ years as Director of Facilities.  

Don Paone
Director of Food and Beverage
Don has been with lRcR since March of 2004. originally hired as the Food and beverage 
training specialist, he was promoted to the Director of Food and beverage in December of 
2005. Don has over 30 years experience in the food industry, having worked and trained in 
almost every position in the industry. he is a self trained chef and baker, as well as a food 
enthusiast.
Don also has a strong background in training and Development and performance enhance-
ment technology as a result of his many assignments and years of project management in 
the food industry environment. As a new Jersey native, the majority of his experience is 
in contract feeding accounts, such as Wall street, Advertising and law Firms, schools and 
colleges and many world corporate headquarter accounts in the new york Metropolitan 
area. Don has held many positions with numerous national corporations, including Director 
of training and Development, special projects coordinator, new Account specialist, ca-
tering Manager and Director of Dining services. 
Don has also run a number of his own businesses including, Wedding consultation, orga-
nizational Development consultation, training and Development services, catering com-
panies and his own gourmet Deli, bakery and coffeehouse business in Michigan for ten 
years.
Dons continues to concentrate his focus on effective performance enhancement and strong 
employee development programs in his role as Food and beverage Director for lRcR.

Suzanne Nevicosi
Director of Finance
suzanne is a native of peru, illinois.  she graduated from eureka college, summa cum 
laude, with a bachelor’s degree in economics and business.  she has 25 years casino ac-
counting/finance background.  Suzanne has held positions of Accountant, Internal Auditor, 
controller, Director of Finance, and cFo.  she has worked in both established and new 
gaming jurisdictions, including: northern nevada, southern nevada, southern Mississippi, 
northern Mississippi, iowa, and Michigan.  she has also been involved in the opening of 
new casino properties.

Al muma, SPHR
Director of Human Resources 
Al Muma, Director of human Resources for little River casino Resort (lRcR), Manistee, 
Michigan, has more than eight years of progressive human resources generalist experience.  
Al has held a variety of human Resources positions including working for hewitt Associ-
ates, a leading global human resources outsourcing and consulting firm. During his tenure 
at Hewitt, he worked in the Benefits Administration practice. His role as an Associate in-
cluded managing a client team of participant services coaches for a Fortune Five hundred 
customer, and as a dedicated trainer.  While at hewitt Al was a nominated and served as a 
member of top Gun, a leadership development committee.  he also has 10 years of hospital-
ity management experience with Marriott international.
Al received his b.s. in liberal Arts from northern Michigan university, and has attained the 
highest professional certification as a Senior Professional in Human Resources (SPHR).  Al 
is currently nearing the completion of his MbA degree (concentration in human Resources 
Management) through baker college, baker center for Graduate studies.  he is a national 
member of the society for human Resource Management (shRM), and local member of 
the traverse Area human Resource Association (tAhRA). Al also serves as Diversity Ad-
vocate on the TAHRA Leadership Board. He has attended and received certification for 
many human resources related seminars including Disney institute’s people Management 
Seminar, Langevin’s Training Manager Certification, and HR Generalist Certificate Pro-
gram by the society for human Resource Management (shRM).

Barry mcGrady
Director of Gaming Operations
barry is the Director of Gaming operations at little River casino Resort and has received a 
bs degree in Management from the university of Mary.  he is currently pursuing a MbA in 
Management.  barry has been in the gaming industry for thirteen years, with a specialty in 
slot operations and performance.  past and current activities in the gaming industry include 
planning and development committees, marketing committees, strategic planning commit-
tees, policy committees and executive committees at three casino properties.



congratulations to lRboi 
tribal member linda Andre, 
Direct Marketing Manager for 
being presented the traveling 
Trophy for the first quarter of 
2006!  linda was chosen by 
the trophies previous recipient, 
Don paone, Food & beverage 

Director based on the tenets of 
the trophy: leader, Resourceful, 
committed and Respectful.  
Don’s praise for linda included 
the following statements.
· i admire your day to day work 
ethic, intensity and ability to be 
forthright, flexible and focused. 
it is rare that i can walk by your 
office and not see you in there, 
regardless of the time of day or 
night. 
· you always seem to know 
what is going on, or are willing 
to find out if you don’t know. 
· you are responsive to requests 
in a very timely manner 
regardless of your work load. 

· you are never afraid to speak 
up and contribute to a process or 
meeting. you have a knack for 
concentrating on the important 
issues that may be in the 
process of being disregarded 
or overlooked. 
· you are creative and always 
look for ways to solve 
problems. 
· you are incredibly focused on 
the success of the resort and 
view the property as a whole 
team striving towards one 
goal. 
· you are genuinely honest and 
approachable. you have always 
embodied an exemplary internal 

customer service attitude with 
me and with those whom i 
observe you interacting. 

linda also recently received 
recognition from Ferris state 
university where she is working 
on a bachelor’s Degree in 
Marketing.  For the academic 
year 2005-06 she earned 
“outstanding Achievement 
of a cumulative honor point 
Average of three point Five or 
Above.”  We’re proud of you 
linda!
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Ryan O’Brien
Director of Information Technology
Ryan o’brien has more than 15 years experience in the information technology arena.  
Spending his first 5 years in small business I.T. consulting, he was one of the first in the 
Manistee-Mason area to embrace the Microsoft Windows nt platform and Microsoft net-
working technologies.  Ryan then worked in the manufacturing industry as the Manager 
of information technology for Floracraft corporation in ludington, Michigan.  he trans-
formed Floracraft’s single system 36 mainframe system to a 5 location WAn connected 
enterprise Resource planning (eRp) system.
in the year 2000, Ryan became the network Administrator for the little River casino Re-
sort.  During his time as network Administrator, he received the honor of supervisor of the 
Quarter.  Ryan became the Director of information technology for the little River casino 
Resort in november 2005 after serving as Acting i.t. Director for the prior 8 months.  As 
the Director of information technology, Ryan has and will continue to provide the executive 
board with much needed technical expertise and guidance.

tribal Member highlight - Juli compeau
human Resource executive Administrative Assistant

Juli compeau has quickly adapted to her 
new role as the hR executive Administra-
tive Assistant at the little River casino Re-
sort.  Juli’s supervisor, Al Muma  lRcR’s 
human Resource Director stated that “Juli 
is very conscientious about her work and 
always strives to do an excellent job.”  
Juli was raised in ludington and is the 
youngest of five children (four girls and 
one boy) born to Arlene and the late Jesse 
compeau.  her sisters pam, Marsha and 
Janis also work for the tribe.  she attended 
school in ludington and prior to her em-
ployment with lRcR worked at Jackpine 
business center and also as a bartender 
and waitress because she enjoys people 

and found that the money was good.  in 
May 1999 Juli attended a job fair for trib-
al members and was contacted by Jerry 
Guenthardt and offered a position in the 
shipping and receiving department. Juli 
was one of the casino’s first employees.  
she began in June of 1999 as s/R clerk 
with the task of developing the s/R depart-
ment and was promoted after three months 
to Receiving supervisor.  Juli recalled 
how great both Jerry G. and Dave schultz 
were in supporting her and providing op-
portunities for her to develop at lRcR.  in 
July 2000 Juli began a new position in the 
Gaming Department.  she was the Gaming 
operations Administrative Assistant.  
in september 2001 Juli was chosen to be 
the first tribal member to participate in the 
leadership Development program (lDp). 
lDp was a developmental opportunity for 
tribal members to gain broad experience 
within the casino industry.  Juli worked 
in several departments including Gam-
ing, Marketing, cage, Finance, and hR.  
she also attended the Global Gaming and 
niGA conferences, the Michigan indian 
Gaming summit, toured turtle creek and 
soaring eagle casinos and completed the 
Dale carnegie course.  After successfully 
completing the lDp in october 2002, Juli 
worked as the Direct Mail/Advertising co-
ordinator in the Marketing Department un-

til her promotion in october 2005.  
Juli has always been interested in continu-
ing her education and began taking class-
es at West shore community college in 
1991.  being a single mother to children 
lynsey (now 21-living in Kalamazoo) and 
branden (17- at home) often meant work-
ing two jobs, which put school on hold 
until the kids were older.  Although Juli 
states that she loves what she is doing right 
now, her goal is to complete her Associate 
Degree in criminal Justice and eventually 
work as a Probation/Parole Officer.  Juli 
was on the most recent Dean’s list with a 
semester GpA of 3.92!    Juli expressed her 
thanks to the tribe for the educational time 
allowance which gives her the flexibility to 
work and attend classes.
Juli also expressed her gratitude to Al 
Muma for his support and encourage-
ment.
in her spare time, Juli’s passions include 
remodeling her home, horses (she’d love 
to own a horse ranch someday) and mo-
torcycles.  Juli stated, “God has his way of 
changing things in a heartbeat…so I don’t 
get too comfortable.”  those of us who 
have had the opportunity to spend time 
with Juli truly value her spirit and perse-
verance and wish her the very best.  

congratulations to tribal Member linda Andre



Look what’s Rolling 
at the River

L i t t l e  R i v e r  C a s i n o  R e s o r t

*Angela Martin – 28 credits       
*lena Wolfe – 11 credits
*carmen baron – 12 credits      
*peggy vriesman – 17 credits 
*corinna Kline – 7 credits   
*sally Jobes – 17 credits
*Diana o’neal – 6 credits    

*pam Johnson – 20 credits    
*Gail lamorandier-Morris – 21 credits  
*Richard sprague – 15 credits  
*howard Koone – 43 credits        
*sandy lempke-Mezeske – 5 credits       
*Jessica Macklam – 8 credits   
*susan Wabsis – 49 credits 

*Josh Kitter—24 credits     
*tim chandler—3 credits 
*Juli compeau – 7 credits   
*verna Wolfe – 25 credits
*venus Wilson – 9 credits   
*vikki Glover – 30 credits
*virginia Rose—3 credit

SIPI-Southwestern Indian Polytechnic Institute 
SIPI is an accredited National Indian Community College and Land Grant Institution serving American Indians and 

Alaskan Natives.  Between September 2003 and August 2005 the Little River Casino Resort collaborated with SIPI to offer 
18 General Education classes via Distance Learning to LRBOI tribal members.  The following LRBOI tribal members 

earned college credits through this workplace educational opportunity.

Richard Medacco – engineer
calvin Garrett – engineer
charles Gaul —Wardrobe
Gregory hayes—banquets

Little River Casino Resort has 
welcomed the following newly hired 

preference employees since December:

· christy exo 
 April 25 – seven years 
· DuWayne Alberts 
 April 16 – Four years 
· leisa Kennedy
 April 8 – three years 
· Russell Morris 
 April 1 – one year 
· venus Wilson 
 April 14 – one year 
· Krystal Davis 
 April 25 – one year 

Preference Employees at LRCR 
celebrating “Years of Service” 
Anniversaries in April include:

 casino news P. �1

Previously at LRCR 
and now employed by LRBOI:   

*Angela eagle --7 credits 
*Dawn smith – 20 credits  
*Janelle lyndemann – 17 credits

skillful and succesful interviews
interviewing tips
Given equal qualifications, the difference between a successful candidate and an unsuccessful one is the ability to interview skill-
fully.   A successful and skillful interview requires some preparation.  it is your chance to “shine”, your chance to let the company 
know that you can make a positive and significant contribution to their company.  Here are some helpful hints to guide you in 
preparing for the interview and during the interview itself.

before the interview:

1. Get a good night’s rest to ensure your alertness and 
 confidence.
2. Dress neatly and appropriately.  
 blue jeans are generally not considered proper attire.
3. Do not drink a lot of caffeine, chew gum, smoke or 
 use heavy cologne or perfume.
4. turn off your cell phone
5. Arrive alone and at least 10 minutes prior to the 
 scheduled time of the interview. this will allow you 
 time to freshen up and relax your nerves
6. let the receptionist know that you are there for an 
 interview. put your best foot forward with everyone 
 you come in contact with-they may be asked for their 
 opinion of you!

During the interview:

1. Offer a firm handshake; smile and speak clearly  
 when introducing yourself.
2. use direct eye contact.
3. RELAX; be yourself
4. show a sincere interest in the position
5. be responsive, positive, and honest in your answers.  
 If you do not understand a question ask for clarification.
6. never make excuses or criticize former employers or 
 co-workers
7. be prepared to ask questions at the end of the interview
  if you would like more information about the position 
 or company. 
8. thank the interviewer for considering you and ask when
 they expect to reach a decision and if it is ok to call and 
 inquire.  All employers have their own hiring process 
 and you want to be sure that you are patient and know 
 what to expect when they reach their decision.
9. Be as confident in your handshake at the end of the 
 interview as you were when you arrived.
10. Within 72 hours send a thank you note to the person 
 who conducted the interview.

We hope these tips will help you be confident and prepared for your next job interview. Next month we will look at some alternate 
ways of job hunting that can set you on your way to satisfying employment.
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 Recipe: Cabbage Parmesan
¼ cup silvered almonds
1 medium head green cabbage
¼ cup butter or margarine
1 garlic clove, minced
1 teaspoon Italian herb seasoning
salt & pepper to taste
1/3 cup graded Parmesan cheese
 
Brown almonds in medium skillet over low heat, 
stirring occasionally to prevent burning. Remove 
and set aside. Cut cabbage into ½ inch slices 
and discard core. 

Separate cabbage into strips and layer in skillet 
with butter, garlic, seasoning, salt, pepper. Cook 
over medium- high heat until tender, stirring 
frequently. Garnish with cheese and toasted 
almonds.

The Food Distribution Program serves 13 counties:

Benzie, Grand Traverse, Lake, Leelanau, Manistee, Mason, Muskegon, Newaygo, Oceana, Wexford, Osecola, Mecosta, Ottawa.  
For information call:  1-888-723-8288 or 1-231-398-6715 and 1-231-398-6716 ask for Yvonne Theodore or Frances Lawrence 
or Laurie Jackson.  Office Hours are 8:00 A.M. to 5:00 P.M.

Guideline Eligibility Chart
Food Distribution Program monthly income 

guidelines from the USDA .
Food Distribution Program on Indian 

Reservations net monthly 
income standards for the the Contiguous 

United States
( Effective October 1st. �005 )

Household Size Income Limit
1 $9��.00
� $1,�0�.00
� $1,�75.00
� $1,7�7.00
5 $�,0��.00
6 $�,��5.00
7 $�,607.00
8 $�,879.00

each additional member + $ 272.00

commodity news for April, 2006
united state Department of Agriculture

MW s & cnp : FDpiR 1 little River band
patrick Wilson, ogema
little River band of ottawa indians
375 River street, Manistee, Michigan 49660

Dear Mr. Wilson:

this letter is in response to your supplemental funding request for little River band of ottawa indians Food Distribution program 
on indian Reservations ( FDpiR ) Fiscal year ( Fy ) 2006 administrative budget.
We have approved the supplemental funding request totaling $ 1,498.00 for the purchase of a Windows-based computer system 
for use by the little River band of ottawa indians Food Distribution program. We have adjusted your FDpRi Fy 2006 admin-
istrative budget to reflect an increase of  $1,498.00. To date, the total amount of Federal funds approved for use in FY 2006 is $ 
49,782.00.
As always, approval of your request is contingent upon the availability of funds. if you have any questions regarding this matter, 
please feel free to contact Joseph templin of my staff at ( 312 ) 353-1900.

sincerely,
Dan Whitmore, Acting chief
school & community nutrition section
special nutrition programs
enclosure
cc: yvonne theodore, Director, FDpiR, Manistee, Mi. w/encl

yvonne theodore will be attending the 19th national Association of Food Distribution on indian Reservations seminar, in 
seattle, Washington from April 22nd to April 28th, 2006. this will provide training on all aspects of the program,  including new 
regulations, policy, procedures and  software. yvonne will attend board meetings, Registration meeting, Resolution meeting, 
nAFDpiR business session, Regional caucus w/ Fns, General sessions, Ais meeting, site selection 2008 MWR and workshop 
sessions.

For more  information call : 

1-888-723-8288 or 1-231-398-7615 or 1-231-398-6716
Ask for yvonne theodore or George lawrence or laurie Jackson 

Office hours are:
 8:00 A.M to 5:00 p.M

commodity Department Namebine-Giizis(Sucker Moon)
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COmmISSIONS

Binojeeuk Commission:  the purpose of this commission is to 
protect the best interests of the child and promoting the stability 
and security of the tribe and its indian families by exercising 
the tribe’s rights under the indian child Welfare Act and the 
little River band children’s code.  the commission advises 
the tribal council and tribal court on child welfare matters, 
recommends policy and procedures, monitors child welfare 
proceedings involving tribal members in state or tribal courts, 
and other duties as outlined in the children’s code.  there are 
five (5) adult members of this body.
 
Enrollment Commission:  this commission is responsible for 
making determinations on enrollment applications, as well as 
advising the enrollment officer and Tribal Council regarding the 
enrollment process, to ensure that it is equitable and fair.  the 
commission has seven (7) members.

Gaming Commission:  the Gaming commission is the tribe’s 
Regulatory Agency that has authority over all gaming related 
activities within the tribe’s jurisdiction.  the duties and powers 
are numerous, including but not limited to enforcement internal 
controls, licensure of  casino employees, adoption of regula-
tions for the gaming enterprise, enforcement of gaming laws, 
regulations and policy.  this commission is comprised of three 
(3) adult members, and each commissioner is required to have a 
comprehensive background investigation prior to appointment 
to this body.

Housing Commission:  the commission is organized to de-
velop and further housing opportunities for tribal members, to 
provide housing programs and services to tribal members, as-
sess the housing needs of the tribe and to submit the tribe’s 
Annual indian housing plan  under the native American hous-
ing Assistance and Self Determination Act.  There are five (5) 
members of this commission, one member may be a non-mem-
ber of the tribe.

Natural Resources Commission:  this body is empowered to 
regulate utilization of natural resources within the tribe’s juris-
diction, including hunting, fishing, gathering, trapping activi-
ties. the commission recommends any additional ordinances to 
protect the natural resources, lands and waters within the tribe’s 
Reservation and ceded territory to tribal council.  there are 
five (5) members of this Commission.

COmmITTEES
 
Cultural Preservation Committee
the committee oganizes and approves cultural activities, in-
cluding the annual Jingtamok.

lrBoi Commissions anD Committees

Commission members receive a stipend of $100.00 per meeting for their service to this
important government function. 

Applications for appointment for these positions consist of a letter of interest and an application form which identifies 
the individual’s personal and professional background. Applications for the positions also require a letter of interest 
to be filed with the Tribal Ogema.

Note: All Commissioners are required to sign a conflict of interest form.
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 Members’ Assistance
Members Assistance Department

Current Assistance Programs

*Low Income Energy 
Assistance Program

this program provides assistance to 
members who meet the eligibility re-
quirements and are experiencing an en-
ergy crisis. Assistance is available in all 
states. 
-Amount of assistance: $200.00 per year; 
per household. 

*LIHEAP
Low Income Home Energy 

Assistance Program
(Heat Source – Natural Gas, Propane, 

Electric, Coal, Fuel Oil and Wood)
this is a grant funded program to pro-
vide assistance to members who meet the 
eligibility requirements and are experi-
encing a heating crisis and live in the 9 
county service areas in Michigan. (Kent, 
lake, Manistee, Mason, Muskegon, ne-
waygo, oceana, ottawa and Wexford)
-Amount of assistance varies according 
to individual income level and available 
funding.

-priority is given to elders, Disabled and 
single parents of young children.
-eligible if someone in the household is 
receiving SSI benefits or are receiving 
Food stamps 

*Food Assistance Program
this program provides assistance to mem-
bers who meet the eligibility requirements 
and are experiencing a dietary/food crisis. 
Assistance is available in all states.
-Amount of assistance: $200.00 per year 
per household; provided in $50.00 incre-
ments.

*Rental and mortgage 
Assistance Program

this program provides assistance to mem-
bers who meet the eligibility requirements 
and are experiencing a housing crisis. As-
sistance is available in all states.
-Amount of assistance: equivalent to one 
month’s rent or mortgage payment; amount 
not to exceed $1000.00.

**Home Repair Program
the home Repair program assists home owners 
who meet the eligibility requirements. the pro-
gram assists with the repair of substandard roof, 
electrical, heating, plumbing and weatherization. 
Assistance is available in all states. 
-Amount of assistance: $6000.00 per household 

Well and Septic Program
the Well and septic is an indian health services 
(ihs) funded program. this program promotes 
health and safety for our tribal members by 
providing new or renovated sanitation facilities 
(Well and septic).this program is available in 
the nine county service areas, there is no income 
requirement. Applicant must be;
a. enrolled member of the little River band of 

ottawa indians.
b. Reside in the nine county service areas (Kent, 

lake, Manistee, Mason, Muskegon, neway-
go, oceana, ottawa and Wexford)

c. home must be the primary residence of ap-
plicant – (Reside in year around)

d. ownership of home/site must be in the 
tribal member’s name. 

e. project site meets the i.h.s eligibility 
Requirements.

members Assistance Program Income Requirements

Family Size 150% FPIG
Eligibility is based  on � 
months income prior to 

application

1 $1�,�55 $�,588.75
� $19,��5 $�,811.�5
� $��,1�� $6,0��.75
� $�9,0�5 $7,�56.�5
5 $��,915 $8,�78.75
6 $�8,805 $9,701.�5
7 $��,695 $10,9��.75
8 $�8,585 $1�,1�6.�5

Federal Income Guideline provided by: Federal Register Part V. Department of 
Health and Human Services 

Dated February 8, 2005

JUST A FRIENDLY REmINDER - The members Assistance Department hours 
of operation are 8 a.m. to 5 p.m. We do not close for lunch hour. Staff is available 
during the noon lunch hour to accomodate membership schedules. If you need 
assistance please contact the department at anytime or feel free to stop by during 
regular office hours.

*program can be accessed by the parent or Guardian of a member who has not 
reached the age of 18 or the legal guardian of a member who has been determined 
by a court of competent jurisdiction to require legal guardian over the person and/
or affairs, provided that the guardian is not the state of Michigan or other state 
government.
**home Repair eligibility is based on Annual income, please contact department 
for income criteria.

Please contact the members Assistance Department for complete program 
information and/or to request an application.

Amber moore – Intake Clerk
Linda Wissner – Intake Clerk

Lee A. Ivinson – members Assistance Coordinator 

Phone: Toll Free 888-7��-8�88 
Fax ��1-�98-67�8
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Announcement from 
the Members Assistance 

Department

the Members Assistance Department 
will be closed the week of June 12th 
thru 16th. This is to allow the office to 
attend the annual liheAp conference. 
low income heating energy Assistance 
program (liheAp) is a grant funded 
program and enables the tribe to provide 
heating and crisis energy assistance to 
low income families. the conference is 
a multi-faceted training workshop that 
provides information and ideas to grant-
ees in the areas of maximizing energy as-
sistance funding, assistance resources for 
clients, liheAp legislative updates and 
other beneficial information. This train-
ing also includes a liheAp tribal round 
table where we meet with other tribes 
and share information and ideas to better 
serve our members. We participate in this 
training to better serve the membership.

thank-you,

lee A. ivinson
Members Assistance coordinator



  the little River band is embarking on 
an exciting new effort to protect and pre-
serve its natural and cultural resources.  
in the coming months, a team led by leg-
islative liaison and tribal council Mem-
ber shannon crampton will seek special 
legislation be passed by the united states 
congress to transfer the Forest service’s 
chittenden nursery in Wellston in trust for 
the tribe.  the legislation would call for a 
unique partnership between the tribe and 
the u.s. Forest service, where the tribe 
would renovate and maintain the historic 
site and potentially share headquarter fa-
cilities with the Forest service.  the site 
would be used by the tribe for natural re-
source programs, educational programs 
and cultural preservation. the Forest ser-
vice would continue to use the site for its 
forestry programs.
 the chittenden nursery is located in the 
heart of the huron-Manistee national 
Forest on M-55 near Wellston, Michigan 
and was originally purchased by the For-
est service in 1934.  the nursery became 
a leader in forestry technologies, pro-
duced millions of pine seedlings and is 
credited with the reforestation of a large 
part of northern Michigan.  it remained 
in operation until 1973, after which time 
is was used off and on for educational 
and research programs by the Manistee 
school District. the school District has 
since suspended its programs at the nurs-
ery.
 the chittenden nursery was once the 
crown jewel of national Forest service 
operations in northern Michigan.  it is 
a critically-important historical site for 
both the Forest service and the tribe, 
whose members worked at the site for 

many years.  unfortunately, the land is 
underutilized and the buildings in slow 
decline. 
 After much informal discussion, For-
est service and tribal personnel realized 
that an opportunity exists to maintain the 
nursery site in a way that is good for all 
parties involved.  the tribe and the For-
est service have been forging a strong 
government-to-government working rela-
tionship on a number of different collab-
orative projects, including river habitat 
restoration, sturgeon restoration and rear-
ing, coordination on black ash preserva-
tion, bear population improvement, native 
plants restoration and fire management.
 based upon this working relationship, 
the proposal now being promoted is for 
title to the chittenden nursery to be trans-
ferred to the tribe. the tribe would en-
ter into a legally-binding Memorandum 
of understanding with the Forest service 
to protect and maintain the property.  it 
would also work with the Forest service 
to develop plans to address needed main-
tenance on the historic structures and for 
tribal and Forest service personnel to 
share a facility. 
 the site would remain public and would 
be dedicated to inland natural Resource 
Management, education, cultural preser-
vation and Forest service related activi-
ties.  to accomplish this visionary plan, 
authorization will have to come through 
special legislation similar to other land 
transfers enacted every year by congress.  
if successful, the move would put the 
nursery in trust for the tribe. 
 councilor crampton, who is heading up 
the legislative plan for the project, looks 
forward to working with the Forest ser-

vice and local government to make this 
project a reality.  “this project just makes 
sense on so many different levels for ev-
eryone involved,” he said.  “it would put 
an underused federal facility to good use, 
save the u.s. taxpayers money, return 
land to the tribe, and protect and main-
tain the area for generations to come.”  
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Aanii.  spring is almost here!  time for some fresh air and col-
or!  White gets very redundant after awhile, don’t you think?  i 
have a few reminders for you and a couple of announcements.  
We’ll start with the reminders.
please remember to call at least 48 hours in advance for regu-
larly scheduled appointments.  We do not send purchase orders 
for emergencies.  emergencies are only payable AFteR the 
physician notes are reviewed and deemed medically necessary.  
If you do not have a purchase order or a confirmation number, 
your bill for service will be denied.
if you live within a 90-minute radius of a tribal health clinic 
or Facility, you must have your health care coordinated through 
that facility to receive CHS or EHAP benefits.  Some exceptions 
do apply.  if you are not sure of your status or if you are not sure 
that you live near a tribal health Facility, please call and ask.  
We will be happy to provide you with that information.  

All EHAP members please remember to include your confirma-
tion numbers on your bills or requests for reimbursements.  this 
helps to expedite your payments and saves time on research.
For the announcements, i need to let you all know that there will 
be some administration time for the chs/ehAp department be-
ginning April 3rd.  the administration times will be Wednesday 
mornings from 8:00 am until 11:00am and thursday afternoons 
from 1:00 pm until 3:00 pm.  this administration time means 
that you will not be able to get through to your worker on the 
phone.  All the phone calls will go directly to voicemail.  We 
need this time to get all our check requests in the system with-
out interruption.  We only have certain days and time frames to 
use the accounting system because they need it for processing 
other checks for the tribal government, such as Members As-
sistance, Community Well Being, Elders Benefits, energy as-
sistance, housing, etc.  if you have any questions regarding this 
matter, please call.

chs and ehAp neWs

As always, if you are in doubt, call.  We will help you as best we can with any health information for chs and/or ehAp.  our toll 
free number at the tribal health clinic is 1.888.382.8299 or 231.723.8299.  Miigwech.

Respectfully submitted by,
Gina Wright
chs/ehAp supervisor

BALTIC AVENUE
 Real Estate Investment Company 

   We Buy Houses!
Serving Muskegon County

CALL TODAY!
231-830-0680

A division of

Mega Trend Construction

Mega Trend 
Construction Company

State Licensed Builder (Michigan)
#2101164229

Call 231-830-0680

chittenden project
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With a call to tribal Members to become involved in their com-
munity, Ryan champagne (lRboi Appellate Justice) was ap-
pointed by the Manistee city council in February to a vacancy 
on the harbor commission.  it is a commission that directly af-
fects issues pertaining to water rights, marina, and the harbor.  
champagne said, “i believe that the only way to make a differ-
ence in the community, whether being native or non-native, is 
to be involved.” he added, ´one can not complain about the 
system if they do not vote or take an active part in their com-
munity.”

in addition to the harbor board appointment, the county board 
of commissioners made some other appointments of tribal in-
terest. the public safety committee brought to the board a re-
quest to authorize the local emergency planning committee 
(lepc) Roster. 

The LEPC is a group of (primarily) government officials from 
various jurisdictions in Manistee county who look at commu-
nication and cooperation issues in times of emergencies. Fire, 
Law Enforcement, 9-1-1 staff, Hazmat teams and other affili-
ated emergency response groups are involved. From lRboi, 
public safety sgt. vance bates, environmental planner Frank 
beaver and public information Director Glenn Zaring were ap-
pointed to the board.

they will be continuing their role in communicating with coun-
ty and state agencies to improve the overall emergency response 
for the region. this is part of the Federal homeland security/
FeMA organization. 

Nokomis Learning Center
A Native American Cultural Center
5153 Marsh Road   okemos Mi 48864
tel.: 517.349.5777 Fax: 517.349.8560   

www.nokomis.org    info@nokomis.org

February 24 2006
FoR iMMeDiAte ReleAse

Fishing Families of the Grand Traverse Band of Ottawa and Chippewa Indians
An exhibit of photographs by Cindy John of fishing families from the Grand Traverse Band of Ottawa and Chippewa Indians

Fishing made it possible for the Grand traverse band of ottawa and chippewa indians to gain Federal Recognition, which 
occurred in 1980. Federal recognition made it possible for the tribe to exercise their Treaty Rights to fish. Federal recognition 
has led the tribe to be able to provide health and education services, employ people, and build better homes. even for those tribal 
members who do not fish, exercising their Treaty Rights to fish has brought these benefits to everyone in the tribe and the non-
natives the tribe employs. 

William Fowler and Ed John, Grand Traverse Bay.  Photo by Cindy John

An exhibit of photographs of the fishing families by Cindy John 

When: March through the September 2006; open   Tuesday-Friday 10-4, Saturday 12-5.

Where:  nokomis learning center, 5153 Marsh Road   okemos Mi 48864
tel.: 517.349.5777  Fax: 517.349.8560  www.nokomis.org  info@nokomis.org

this program is funded in part by a grant from michigan Humanities Council, an affiliate of the National 
endowment for the humanities

tribal Appellate Justice Appointed to local board
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We are always looking for interesting, informational, 
historical, or simply anecdotal stories to publish.

Please call Emily Drouin
at 231-398-6864 or toll free 1-888-723-8288
You can also e-mail me at edrouin@lrboi.com

Do you have a story you would like to share with your 
friends and family through the Little River Currents?

career expos 2006
We’d love to meet you!  Representatives from the little River casino Resort’s human Resource 
department will be available to answer questions, discuss employment opportunities and accept ap-
plications at the annual baker college career expos being held in April at the following locations:

baker college of Muskegon    baker college of cadillac
Gymnasium        April 26th, 3-7 p.m.
April 25th, 3-6 p.m.      

cADillAc—Keeping her native Amer-
ican heritage alive for her two sons, Kathy 
berentsen treats them to special meals 
made with squaw bread.
Deep-fried, the crispy bread can be eaten 
as it comes from the pan or with butter 
and jam.  it can be used in place of tor-
tilla shells for tacos or wrapped around 
hot dogs or sausages for “blanket dogs.”  
Kathy’s father uses them for sandwiches 
when he goes hunting.
For Kathy’s husband, lars, the best na-
tive American dish is corn soup but it’s 
a treat he only gets to enjoy at the pow-
wow potlucks.
it’s hard to get the elders to pass down 
recipes even to other native Americans,” 
Kathy explained.
nine-year-old nickolas and 3-year-old 
Jacob absorb even more of their heritage 
on visits to their grandparents’ and at na-
tive American pow-wows.
“My father hunts and traps everything,” 
Kathy said.  “My brother traps, too and 
nickolas is learning.  My father has gotten 
the boys to eat anything from squirrel to 
rabbit, beaver and turtle.  i don’t care for 
those things, so the boys put their orders 
in when we go to Grandpa and Grandma 
Koon’s.”
“i can remember turtle hunting many 
times with my dad though.  We had to 
drive them down a bank and then they 
had to be picked up at the bottom.”

nothing is wasted from her father’s hunt-
ing trips, Kathy said, in keeping with na-
tive American traditions.
“My mother actually uses coon grease to 
fry squaw bread in,” Kathy said about this 
special treat.  “i don’t have access to that 
so i have to use vegetable oil.  My mom’s 
are fluffier too.”
lars adds that the coon grease makes 
them taste even better than when they are 
fried in oil.

sQuAW bReAD
3 cups flour
1 teaspoon salt
3 heaping teaspoons baking powder
1 heaping tablespoon shortening
1 pint lukewarm water
Sift flour, salt and baking powder togeth-
er.  cut shortening into dry ingredients.  
Add water to make dough the consis-
tency of biscuit dough.  Roll dough out 
to a half inch thickness.  cut three inch 
squares from rolled dough.  cut a small 
hole in center of each square.  in a large, 
deep frying pan, fry squares a couple at a 
time (as they fit pan) in hot cooking oil.  
Brown one side and then flip to brown 
other side.
Although she is not fond of turtle meat, 
Kathy said she really enjoys the meat 
found along the backbone of a snapping 
turtle’s shell that is similar in taste to 
chicken.

snAppinG tuRtle shell
shell of snapping turtle
butter
salt and pepper to taste
bake turtle shell in a 350 degree oven for 
1 ½ hours.  put pats of butter on inside 
back bone of shell and season with salt 
and pepper.

Kathy made three of this season pie to 
bring to an elder’s dinner.

FResh RhubARb pie
4 cups rhubarb (2 pounds)
1 ½ cups sugar
1 egg, beaten
pinch of salt
2 tablespoons flour
Juice and grated rind of ¼ orange oR 
juice from 2 oranges
pastry for double pie crust
in a large bowl, combine all ingredients 
except pastry.  Mix well and pour into pie 
plate lined with pie crust.  Dot with butter.  
top with remaining pie crust and bake at 
360 to 370 degrees for one hour.

* please note that the featured article is 
re-printed “as is” when it was first pub-
lished by the noted publication.  

Remembering the Past….
Submitted by Valerie Chandler, Tribal Historic Preservation Coordinator

“cook Keeps native American heritage Alive”
by Deb hoeksema, news correspondent

(Re-printed from the cadillac evening news, July 7, 1997) *

Namebine-Giizis(Sucker Moon)
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A long tradition of participation

American indians have participated with 
distinction in united states military ac-
tions for more than 200 years. their cour-
age, determination, and fighting spirit 
were recognized by American military 
leaders as early as the 18th century. 
i think they [indians] can be made of ex-
cellent use, as scouts and light troops. --
Gen. George Washington, 1778
Many tribes were involved in the War of 
1812, and indians fought for both sides as 
auxiliary troops in the civil War. scout-
ing the enemy was recognized as a par-
ticular skill of the native American sol-
dier. in 1866, the u.s. Army established 
its indian scouts to exploit this aptitude. 
the scouts were active in the American 
West in the late 1800s and early 1900s, 
accompanying Gen. John J. pershing’s 
expedition to Mexico in pursuit of pancho 
villa in 1916. they were deactivated in 
1947 when their last member retired from 
the Army in ceremonies at Ft. huachuca, 
Arizona. native Americans from indian 
territory were also recruited by teddy 
Roosevelt’s Rough Riders and saw action 
in cuba in the spanish-American War in 
1898. As the military entered the 20th 
century, American indians had already 
made a substantial contribution through 
military service and were on the brink of 
playing an even larger role.

contributions in combat

it is estimated that more than 12,000 
American indians served in the united 
states military in World War i. Approxi-
mately 600 oklahoma indians, mostly 
choctaw and cherokee, were assigned 
to the 142nd infantry of the 36th texas-
oklahoma national Guard Division. the 
142nd saw action in France and its soldiers 
were widely recognized for their contri-
butions in battle. Four men from this unit 
were awarded the croix de Guerre, while 
others received the church War cross for 
gallantry. 
the outbreak of World War ii brought 
American indians warriors back to the 
battlefield in defense of their homeland. 
Although now eligible for the draft by 
virtue of the snyder Act, which gave 
citizenship to American indians in 1924, 
conscription alone does not account for 
the disproportionate number of indians 
who joined the armed services. More than 
44,000 American indians, out of a total 
native American population of less than 
350,000, served with distinction between 
1941 and 1945 in both european and pa-
cific theatres of war. Native American 
men and women on the home front also 
showed an intense desire to serve their 
country, and were an integral part of the 
war effort. More than 40,000 indian peo-

ple left their reservations to work in ordi-
nance depots, factories, and other war in-
dustries. American indians also invested 
more than $50 million in war bonds, and 
contributed generously to the Red cross 
and the Army and navy Relief societies. 
battle-experienced American indian 
troops from World War ii were joined by 
newly recruited Native Americans to fight 
communist aggression during the Korean 
conflict. The Native American’s strong 
sense of patriotism and courage emerged 
once again during the vietnam era. More 
than 42,000 native Americans, more than 
90 percent of them volunteers, fought in 
vietnam. native American contributions 
in united states military combat contin-
ued in the 1980s and 1990s as they saw 
duty in Grenada, panama, somalia, and 
the persian Gulf. 

native Americans As Warriors

As the 20th century comes to a close, there 
are nearly 190,000 native American mili-
tary veterans. it is well recognized that, 
historically, native Americans have the 
highest record of service per capita when 
compared to other ethnic groups. the rea-
sons behind this disproportionate contri-
bution are complex and deeply rooted in 
traditional American indian culture. in 
many respects, native Americans are no 
different from others who volunteer for 
military service. they do, however, have 
distinctive cultural values which drive 
them to serve their country. one such val-
ue is their proud warrior tradition. 
in part, the warrior tradition is a willing-
ness to engage the enemy in battle. this 
characteristic has been clearly demon-
strated by the courageous deeds of na-
tive Americans in combat. however, the 
warrior tradition is best exemplified by 
the following qualities said to be inherent 
to most if not all native American societ-
ies: strength, honor, pride, devotion, and 
wisdom. these qualities make a perfect 
fit with military tradition. 

strength

to be an American indian warrior is to have 
physical, mental, and spiritual strength. A 
warrior must be prepared to overpower 
the enemy and face death head-on. 
We honor our veterans for their bravery 
and because by seeing death on the bat-
tlefield, they truly know the greatness of 
life. --Winnebago elder
American indian soldiers, sailors, ma-
rines, and airmen have fought heroically 
in all of this century’s wars and armed 
conflicts. They have not only been for-
mally recognized for their bravery through 
military decoration but through anecdotal 
observation as well. 
the real secret which makes the indian 

such an outstanding soldier is his enthu-
siasm for the fight. --U.S. Army Major, 
1912
More important, however, is the warrior’s 
spiritual strength. Many traditional cul-
tures recognize that war disrupts the natu-
ral order of life and causes a spiritual dis-
harmony. to survive the chaos of war is 
to gain a more intimate knowledge of life. 
therefore, military service is a unique 
way to develop an inner strength that is 
valued in native American society.
having a strong sense of inner spirituality 
is also a part of the indian character. Many 
native Americans are raised on rural or 
remote reservations, an environment that 
fosters self-reliance, introspection, and a 
meditative way of thinking. these char-
acter traits can be very beneficial when 
adapting to the occasional isolation of 
military life in times of both peace and 
war.

honor, pride, Devotion

Warriors are honored - honored by their 
family and their tribe. before going into 
service and upon their return, warriors 
are recognized by family and community. 
Recognition takes place through private 
family gatherings, or through such public 
ceremonies as tribal dances or intertribal 
ceremonies. 
My people honored me as a warrior. We 
had a feast and my parents and grandpar-
ents thanked everyone who prayed for my 
safe return. We had a “special” [dance] 
and i remembered as we circled the drum, 
i got a feeling of pride. i felt good inside 
because that’s the way the Kiowa people 
tell you that you’ve done well. --Kiowa 
vietnam veteran
being a warrior in traditional American 
indian society gives one a sense of pride 
and a sense of accomplishment at a time 
in life when self-esteem is just develop-
ing. becoming a warrior brings status to 
young men and women in their culture. 
the ceremonies that honor the warrior 
create a special place in the tribe’s spiri-
tual world.
After i got home, my uncles sat me down 
and had me tell them what it [the war] was 
all about. one of them had been in the 
service in World War ii and knew what 
war was like. We talked about what went 
on over there, about killing and the waste, 
and one of my uncles said that God’s laws 
are against war. they never talked about 
those kinds of things with me before. --
cherokee vietnam veteran
united states military service provides 
an outlet for Native Americans to fulfill 
a cultural purpose rooted in tradition -- 
to fight and defend their homeland. This 
purpose is particularly important since 
it comes when young people of the tribe 
are normally not old enough to assume a 

A long tradition 
of participation
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leadership role in their traditional culture. 
the cultural expectation to be a warrior 
provides a purpose in life and is an im-
portant step in gaining status in native 
America culture. 
When i went to Germany, i never thought 
about war honors, or the four “coups” 
which an old-time crow warrior had to 
earn in battle....but afterwards, when i 
came back and went through this telling 
of war deeds ceremony... lo and behold 
i [had] completed the four requirements 
to become a chief. --crow World War ii 
veteran
native American warriors are devoted 
to the survival of their people and their 
homeland. if necessary, warriors will lay 
down their lives for the preservation of 
their culture, for death to the American 
indian warrior is but another step in the 
advancement of life. it is understood that 
the warrior’s spirit lives on eternally. so, 
warriors do not fear death, but rather re-
gard it as the ultimate sacrifice for their 
own and their people’s continued surviv-
al.

Wisdom

the warrior seeks wisdom. Wisdom, as 
used in this context, means the sum total 
of formal learning and worldly experienc-
es. in wartime, those native Americans 
seeing heavy combat had to learn how to 
survive, often using skills that many unit 
commanders thought were inherent to the 
American indian’s cultural background. 
A sac and Fox/creek Korean veteran re-
marked: 
My platoon commander always sent me 
out on patrols. he. . . probably thought 
that i could track down the enemy. i don’t 

know for sure, but I guess he figured that 
indians were warriors and hunters by na-
ture.
Many American indians (as well as non-
indian volunteers) joined the military in 
World War i to satisfy their sense of ad-
venture. Most had never left the confines 
of their hometown, much less marched 
on the battlefields of Europe. These ex-
periences provided a wisdom through 
exposure to other people and cultures. 
this was sometimes threatening to the el-
ders of a tribe, who feared that this new-
found worldliness would cause unwanted 
change to their culture. over time, how-
ever, this wisdom of worldly events and 
peoples was accepted by tribal leaders. 
today, native Americans are increas-
ingly exposed to the non- indian world 
through movies and television. Although 
the military is still an avenue for seeing 
the world, it has, in the latter half of the 
20th century, also provided other types of 
wisdom. Military service offers excellent 
educational and job skill opportunities for 
native American men and women who 
frequently come from educationally dis-
advantaged communities.
Wisdom can also be gained from inter-
action with others. Military policy in the 
20th century has preferred assimilating 
the American indian into regular units. 
Although some divisions had more na-
tive American troops than others, there 
were never all-indian units. this meant 
that indians and non-indians were placed 
in close-knit groups, perhaps each expe-
riencing each other’s culture up close for 
the first time. 
there was a camaraderie [in the Air Force] 
that transcends ethnicity when you serve 
your country overseas in wartime. --sen. 

ben nighthorse campbell, cheyenne Ko-
rean veteran
similarly, intertribal relationships were 
developed, sometimes with a person who 
was a traditional “enemy.” Many times 
these intercultural and intertribal contacts 
broke through stereotypes and resulted in 
lifelong friendships, friendships that oth-
erwise might never have been cultivated.
thanks to my military service [in the 
navy], i now have friends in 500 tribes. 
--lakota Korean veteran

the Warrior tradition carries on

the requirements for successful mili-
tary service -- strength, bravery, pride, 
and wisdom - match those of the indian 
warrior. Military service affords an out-
let for combat that fulfills a culturally de-
termined role for the warrior. therefore, 
the military is an opportunity for cultural 
self-fulfillment. By sending young tribal 
members off to be warriors, they return 
with experiences that make them valued 
members of their society. Finally, the mil-
itary provides educational opportunities, 
which allow native American veterans to 
return to their community with productive 
job skills to improve their quality of life. 
With the 21st century on the horizon, the 
united states military can be expected to 
provide a continuing opportunity for na-
tive American men and women. For their 
part, native Americans can be expected 
to carry on their centuries-old warrior tra-
dition- serving with pride, courage, and 
distinction.

13 June 2005

Warrior society Memorial Re-Dedication
the lRboi Warrior society is planning a re-dedication of the Memorial Monument at the little 

River casino Resort. there will be a dinner and ceremony on sunday May 28th, 2006.
the program will start at 11am followed by a lunch at the casino’s three Fires conference Room.
For planning purposes, anyone interested in attending is asked to please contact Al Medacco by 

mail, phone or e-mail at:

2705 townline Rd, Freesoil, Mi 49411
strongbear71@aol.com

231-464-5052

Military 

USMC Reserve LCPL Joseph J. Nelson “For Opera-
tion Iraqi Freedom” 12-01-2005 ~ 11-30-06 Tactical 
Data Network Specialist 1st BN 25th Marines Ft. 
Devens, Ma. 
You are in our prayers with love.

- Love your family Renee, Rachel, and Justin



Happy Birthday!
Happy Birthday Dennis King
Yvonne & Nicole and Family
 
Happy Birthday missy Renner
Yvonne & Nicole & Family

Happy Birthday to my sister Linda Parham-April �8
-Love Birdie and Family 

Happy 17th Birthday Tiffany Symons 
-Love ya much Grandma Candie 

Sabrina Darlene Noimi Ray, Happy 1�th Birthday! may 
the Creator who most definitely Blessed you, also lead you 
in the right direction. 
-love you mom, Dad, Ruby J. , Lily, and Elye 
Happy Birthday –Gaa Chin Noodin- Gi zahgin- mike 

Happy Birthday mary Thomas march �1 st. 
-Love Trish and mike 

Happy Birthday Paul Willis march 10th 
-Love Trish and mike

Happy Birthday Gina Wright march ��th 
-From Clinic Staff

Happy Birthday Genevieve mcGowinn march 11 
-Love Ya Trish and mike

Happy Birthday to my nephew Takoda
Hope you had a wonderful birthday weekend.
Antie Nita loves you very much.
 
Happy Birthday to my mom (Charlene)
I hope you have an excellent day.
I love you Nita
 
Happy Birthday to my Auntie Beverly
I love you Nita

Happy Belated Birthday!
Happy Birthday James mitchell Theodore Feb.1�th our 
little boy is now a teenager, Happy 1�th 
-Love Always, Dad, mom, Taryn 

Happy Birthday Howard W. Koon III march �0th 
-Love Cynthia , Lee, Todd, Teresa, & mom 

Happy B-Day �-�� Grandma Candie 
-Love ya Jasmine Sanchez and Uncle Andrew 

Happy 78th Birthday George Pete (Feb 1st) 
-Love your son Todd 

Happy Sweet “16” Jazzy Koon
march11, �006 
-Love ya mom, Dad, Namush, Demo 

Happy Birthday Dad and many more 
-From your daughters melissa and Brianna and your son 
Jason 
We love you

Happy Sweet 16th Birthday  Shasha Carter march 9th 
-We love you! mom, Dad, Jacob, & Owen 

Happy Belated Birthday to Dave Shutlz Feb. �6 
-Love Trish and mike

Happy Belated Birthday Justin Bunting Feb. 6 
-From Clinic Staff

Happy Belated Birthday Heidi Foster Feb. � 
-From Clinic Staff 
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Happy EastEr! 
Happy Easter to all L.R.B.O.I.
May you have most beautiful Easter ever! 
-Love Angela Eagle and kids 

Thank you...
I want to give a Great Big Huge Thank you to my friends Jackie & Ken Lahaye, 
and Big Guy Steve. 
You have been so wonderful to offer me and my li’l ones rides sinse my car has 
Died. I don’t know what I would ever do without you! 
We love you!
 -Angela and kids 

Congratulations!
Congrats to Rachel Walsh for making the Honor Roll. 
- Love Uncle Butch, Aunt Nicole, Mom, Joe, and boys 

Congratulations Reid Heller - #135 1rst place districts & 5th place at State. 
We’re so proud of you. Hammer! 
-Love Mom.

Good job to Joslyn, Jessica, Jake, and babies at snowsnake 
-From Butch, Nicole, Rachel, Bronsen, and Blaque 
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congratulations to troy and sean 
Walters for their performance in the 
Michigan scholastics team chess 
championships held in east lan-
sing, February 4th. 
Troy was first board and his team 
won a state championship in the 
K-5 division out of 28 teams from 
all over the state. troy also won a 
silver medal for his individual per-
formance.
sean was 1st board on his team that 
finished ½ point from first place in 
the K-3 division out of 52 teams. 
sean won a silver medal for his in-
dividual performance. We couldn’t 
be more proud of you! 
-love Mom & Dad 

Chaplain Onesiphorus Brian Burrel
Director and Religion Programming Coordinator
West Shoreline Correctional Facility (MTF)
2500 South Sheridan Drive
Muskegon Heights, MI 49444

March 1st, 2006

Dear Little River Currents:

Greetings to you in the name of our Lord Jesus Christ. I am 
so pleased to receive your public information newspaper.

Your paper is appreciated by our men who read them with 
great pride. So we all thank you for your gifts and continue 
support in reading materials. May The Great Spirit in our 
Lord Jesus Christ bless you.

Sincerely,

Chaplain Onesiphorus Brian Burrel
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the untame 
by Danielle McIntyre
 
As the coyote walks the pavement 
he rustles dirt from a layer of earth buried
under industry and economics
 
He’s stopped for a traffic light that signals the first row
of corn and tobacco stretched beyond
comerica and staples headquarters
to the lake where temporary people
 pushed up stakes and hung their skins
 
the coyote howls when he hears their voices
that walked that dirt
that sang those songs
And lived that life on planted land
 
the coyote blinks in remembrance 
of the tribes that cherished his walk
encompassed his spirit
 
From where he stands
the sun is hidden behind the moon drenched in stars
And blocked by buildings reflecting the streets
 
he licks his paw tasting the blood and bones
of his people lost to a new culture
birthed from the cement he walks 

little River
By Danielle McIntyre

 
banished to upper Michigan
to 1000 acres buried in snow

ungoverned property, pretaxed 
And quarantined poverty
Men and women hunted

lands unplanted and unfamiliar
Familiar predicament too many

natives tongues cut free and fried
As treaties were priced and buried

With 14 million who signed
those left are assimilated or corralled in herds

to pretaxed and almost ungoverned lands
traded for golden slot machines 

in upper Michigan

Good thunder
 Good thunder motorcycles is currently 
displaying one of its creations in the lobby 
at the Manistee national city bank.
top - bank Manager Joni purgiel and Gt 
owner Don stone in the lobby with the 
motorcycle
bottom - tribal council and Don stone



little River currents

If you or someone you know 
is a victim of violence, 
please, call us.

We can help.
 It is anonymous. 
  It is safe. 

lRboi 
Domestic violence
prevention program

toll free (888) 723-8288
Direct  (231) 398-6726


